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Introduction 
I am pleased to submit the ODCE’s 2020 Annual Report to 
An Tánaiste and Minister for Enterprise, Trade & Employment, 
Dr. Leo Varadkar, T.D. in accordance with the provisions of 
section 954(1) of the Companies Act 2014 (“the Act”). There 
are a number of topics that I would like to address herein but, 
before doing so, I would like to begin by giving an overview of 
2020 and the principal factors that impacted upon the ODCE’s 
activities during the year. Ian Drennan, Director

Overview of 2020 

Context 

As the year began, the World Health Organisation (“WHO”) was working to determine the source, nature and modes 
of transmission of a newly identified strain of coronavirus. Ireland’s first case was confirmed in late February and, 
by early March, the WHO had declared that the virus could be characterised as a pandemic. By the end of March, 
stringent public health measures had been put in place in an effort to curb the spread of Covid-19 and to ease the 
pressures on our health system. 

The impact of Covid on citizens and on the economy has been profound, with many businesses having to cease 
trading indefinitely, thousands losing their jobs and those fortunate enough to continue to be in employment having 
to adapt quickly to new ways of working. In keeping with public health measures, most ODCE staff have been 
working remotely since then and it is a testament to them that, for the most part, there has been minimal disruption 
to services. It is also the case, however, that certain of the ODCE’s activities do not lend themselves to remote 
working and, consequently, there has (as is permitted by public health Regulations in respect of essential services) 
been an ongoing on-site presence throughout – particularly on the part of investigative (civilian and Garda), legal, 
digital forensics and, as necessary to maintain operations, corporate services staff. 

Corporate insolvency 

The impact of Covid on the ODCE’s activities has been felt, perhaps most acutely, in the area of corporate insolvency. 
In response to concerns expressed by business representative groups and professional advisors that company 
directors might be subject to unwarranted restriction proceedings arising from Covid-related insolvencies, the 
ODCE issued a public statement reiterating the factors that it takes into account in determining whether restriction 
is an appropriate public protection response. That statement was widely welcomed as significantly mitigating the 
concerns of company directors who, through no fault of their own, might find themselves faced with pandemic-
related corporate insolvency and, as a result, come under ODCE scrutiny. 

Liquidator reports received during 2020 were down almost a quarter on 2019 levels. This substantial reduction 
reflects a number of factors, including the underlying downward trend in insolvent liquidations in recent years and 
the impact of public health restrictions on liquidators’ ability to discharge their functions. As evidenced by the fact 
that, at year end, the number of cases on hand was half that at the beginning of the year, the ODCE successfully 
capitalised on that reduction during the year. 

The level of restrictions and disqualifications imposed by way of statutory undertaking in any given year is largely 
a function of the number of liquidator reports received. Consequently, the substantial fall off in liquidator report 
numbers had the knock-on effect of reducing, by 38%1, the number of company directors restricted and disqualified 
by way of undertakings during the year. 

Despite the overall reduction in restriction and disqualification numbers for the year by 24%, the number of Orders 
granted by the High Court on foot of liquidators’ applications increased by 35%. 

In contrast to the foregoing, the ODCE’s activities in respect of dissolved insolvent companies (which is not driven by 
liquidators’ reports but, rather, by the ODCE’s internal analysis of companies that have been struck off whilst owing 
significant debts) resulted in 18 company directors being disqualified, a level consistent with 2019. 

1.	 Typically, multiple restrictions or disqualifications will arise in each relevant insolvent company, hence the reduction in undertakings exceeding the 
reduction in reports received. 
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The aggregate of public protection restrictions and disqualifications imposed on company directors by the ODCE 
through undertakings during the year was 265 years and 82 years respectively. In addition, at 14 years and three 
months, 2020 saw the High Court hand down the longest period of disqualification on record to a company director. 

Also on the theme of Covid-19 and corporate insolvencies, the ODCE, through its membership of the Company Law 
Review Group (“CLRG”), contributed to reports prepared for An Tánaiste relating to both company law issues arising 
by reason of the pandemic and a proposed legal structure for the rescue of small companies.

Investigations and enforcement

Both auditors’ indictable offence reports and complaints from members of the public were also down substantially 
on 2019 levels – 29% and 41% respectively. It is not unreasonable to surmise that Covid also contributed to 
these reductions. However, whatever the reasons, these stark falls had a bearing on the nature of investigative 
and enforcement work undertaken during the year. Investigations follow a lifecycle – from initiation to information 
gathering to analysis to further information gathering to drawing conclusions and determining what enforcement 
action, if any, might be warranted having regard to the underlying facts and circumstances. The scale and nature 
of the individual investigations in being in any given year, together with where in the lifecycle each investigation is, 
influence the profile of investigative work undertaken over the course of that year.

That can best be illustrated by way of comparative example. Investigative work undertaken during 2017 – when the 
ODCE’s investigation into Independent News & Media (“INM”) was at its height – was characterised by the issuing of 
no fewer than 46 statutory Notices and Requirements under company law relating to the production of documents 
and the provision of associated information and explanations respectively. In the same year, just five Orders were 
obtained pursuant to section 52 of the Criminal Justice (Theft & Fraud Offences) Act 2001. 

In contrast, during 2020 when the portfolio of investigations was markedly different in nature, just five 
Requirements issued under company law relating to the production of documents and provision of associated 
information and explanations respectively. However, 54 Orders were obtained pursuant to section 52 of the Criminal 
Justice (Theft & Fraud Offences) Act 2001. These information gathering activities were in addition to 14 suspect 
interviews under caution, seven searches under warrant and nine arrests. 

Arising from investigative work undertaken by the ODCE during 2020, a total of 55 criminal charges were directed 
against named individuals. Criminal charges related, amongst others, to alleged offences of fraudulent trading,  
the furnishing of false information, theft and money laundering. 
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Investigative assets and related matters

Having regard to the ODCE’s criminal caseload on hand during 2020, and the associated demands on investigative 
resources, I wrote to the Garda Commissioner in July 2020 for the purpose of seeking his agreement to the 
temporary allocation of a number of additional members of An Garda Síochána (i.e., an additional six detective 
Gardaí over and above the ODCE’s Government-approved permanent allocation for a period of six months) to assist 
with progressing particular elements in a number of large scale criminal investigations. 

In November 2020, this Office was advised that the Commissioner had approved the temporary allocation sought, 
which was to be filled from a competition, then ongoing, to fill detective Garda posts in the Garda National Economic 
Crime Bureau (“GNECB”). Further to that approval, two additional detective Gardaí were assigned in mid-April 2021. 
As at 28 April 2021, assignment of the remaining four is still awaited. 

Outlook for 2021 and beyond 

Corporate insolvency 

Given the scale in the fall-off of liquidator reports received during 2020, and on the assumption that this year 
will see something of a return to normal as the vaccine roll out progresses and restrictions begin to be lifted, it is 
reasonable to anticipate that 2021 will see some reversal in that regard. That, in turn, would be expected to see 
an increase in the number of restriction and disqualification undertakings being issued. Depending upon how the 
Courts operate for the remainder of the year, restrictions and disqualifications on foot of liquidators’ applications 
may also see increases. 

The foregoing analysis is based on pre-Covid levels of insolvency. There is, however, a view that current State 
supports are masking true levels of corporate financial distress. If this is the case, as the longer-term effects of 
Covid permeate the economy and the various State financial supports taper off, it might reasonably be expected 
that the level of corporate insolvencies will increase, potentially substantially. That, in turn, would be expected to 
see an increase – of a magnitude yet to be seen – in liquidator reports coming through the system. 

As referenced earlier herein, during the year, the CLRG prepared a Report for An Tánaiste on a possible legal 
structure for the rescue of small companies. The Report recommends a scheme that is based, to some extent, on 
examinership but which is designed to be less complex and, by extension, a less expensive solution for distressed 
companies. The proposals, which envisage the ODCE having a substantial role in the process, are currently under 
review by An Tánaiste and his officials.

Advocacy

For reasons already referenced herein, the ODCE’s advocacy activities – which include a large element of 
stakeholder-facing outreach – have been significantly impacted. It is our hope that, as restrictions begin to be lifted, 
those activities can recommence on a face to face basis. In the interim, we will continue, to the extent practicable, 
with electronically-based advocacy initiatives. 

Investigations and enforcement

As evidenced by the foregoing narrative, the ODCE’s investigative and enforcement activities have continued 
throughout the public health restrictions (although they have been curtailed to some extent through, for example, 
difficulties encountered in interviewing witnesses due to Covid-related considerations). That will continue to be the 
case in 2021. In addition to awaiting the conclusion of the current High Court Inspectorship into INM, we anticipate 
that a number of investigations will result in files being submitted to the DPP for consideration this year.

Given that 2020 levels of auditors’ reports and complaints from members of the public were significantly down on 
more typical levels, we anticipate that there will be some reversal in 2021, which in turn will give rise to associated 
enforcement activities over the remainder of the current year.
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Criminal Enforcement 

This Office has a range of enforcement options at its disposal. Prosecution (or referral to the DPP) is not, therefore, 
our default response to indications of breaches of company law. If it were, every company director who has failed 
to ensure that a company’s name appears outside each of its places of business or to ensure that directors’ names 
appear on a company’s letterhead would face prosecution. Such an approach to enforcement might, if adopted, 
make for very impressive headline prosecution statistics year on year. However, such an approach would also likely 
raise legitimate questions as to the appropriateness and credibility of this Office’s strategic approach towards 
fulfilling its statutory mandate. Similarly, the number of prosecutions in any given year is not an appropriate 
performance metric. Were we to adopt such a metric, we would leave ourselves open to the charge that criminal 
prosecutions were being brought solely in order to achieve performance targets. 

Criminal prosecutions are, therefore, only one component of the ODCE’s enforcement activity and only one 
means by which this Office’s performance can be measured. Work relating to corporate insolvencies, as detailed 
above, forms a substantial proportion of the ODCE’s overall activities. In addition, many indications of breaches 
of company law are dealt with in a proportionate and resource-efficient manner that never requires the initiation 
of an investigation or prosecution – for example, by way of education, the provision of assistance to complainants, 
through securing voluntary rectification by way of exercising our powers of persuasion, through the issuing of 
warnings and, where necessary, by issuing statutory directions to comply with obligations (which, where necessary, 
we enforce through the Courts). 

Nevertheless, due to their high profile nature, our criminal investigation and prosecution activities tend to attract 
most attention in public discourse. On occasion, we experience unrealistic expectations in that regard. For example, 
in the past few weeks alone, the ODCE has been called upon to investigate matters that fall within the financial 
services realm as well as suggested non-compliance with financial contractual obligations. There have even been 
calls on social media for the ODCE to investigate the alleged inappropriate deployment of Covid-19 vaccines in 
hospital settings. However, consistent with its statutory mandate, the ODCE’s investigations are primarily for the 
purpose of establishing whether breaches of company law may have occurred. Contingent upon the facts and 
circumstances, they sometimes extend beyond that – most frequently into apparent breaches of theft & fraud and 
anti-money laundering legislation given that breaches of company law do not always occur in isolation – but, in 
accordance with our statutory mandate, company law is always our starting point. In that context, it is important 
to appreciate that company law is not, nor was it ever intended to be, a vehicle through which every conceivable 
alleged instance of so-called “white collar” crime concerning a company, however tangentially, can be addressed. 

The strategy underpinning the ODCE’s approach to criminal enforcement has, in recent years, been to focus 
on issues coming within our remit that are suggestive of wrongdoing at the more serious end of the spectrum 
which have the potential for serious harm to individuals and businesses and the associated potential to damage 
public confidence and Ireland’s reputation. Our investigative work has resulted in serious criminal charges being 
directed against individuals and criminal convictions being secured for serious instances of wrongdoing under 
both company law and wider criminal justice legislation. In recent weeks alone, the ODCE has secured criminal 
convictions for fraudulent trading, the use of false instruments and the furnishing of false information – all of which 
are serious criminal offences. The strength of the cases in these prosecutions is evidenced by the fact that all of the 
aforementioned convictions were on the basis of pleas of guilty having been entered by the accused persons. 

The societal benefits of such investigations and prosecutions are clear – they provide the transparency and 
individual accountability intrinsic to a well-regulated business environment, and are essential in safeguarding the 
public and the business community from economic crime. We as an organisation, mindful of the corrosive effect 
of so-called “white collar” crime on society and its citizens, view the holding of individuals, as well as entities 
themselves, to account as essential in deterring future misconduct. 
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Such benefits are not, however, easily won. Certain of the challenges faced by the ODCE are the age old ones – 
pace of progression of investigations typically being the most frequent criticism. However, these types of cases 
require patience and fortitude as they can take a comparatively longer period of time to complete than the average 
criminal justice case – sometimes several years or more from the opening of a file to its referral to the Director of 
Public Prosecutions for consideration. Once charges are preferred, it can take years for a trial date to be fixed. The 
ODCE’s file in relation to the former charity Console for example, was referred to the DPP in May 2019. A pre-trial 
hearing has been scheduled for January 2022, with the trial itself scheduled for January 2023. In this context, the 
publication of the Criminal Procedure Bill 2021 last January is a welcome development, the primary purpose of 
which is to provide for pre-trial hearings, which it is anticipated will deliver much needed efficiencies, and fewer 
delays, in the case management of large scale economic crime prosecutions.

Other significant challenges to criminal investigation are also familiar, albeit with modern nuance. Many of the 
corporate entities, and indeed individuals, that come to our attention are prominent and very well resourced.  
As is their right, they typically use every legal resource at their disposal in response to investigative efforts, with 
assertions of privilege and/or privacy increasingly becoming tools of attack as well as defence. The days of 
evidence residing in dusty ledgers and steel filing cabinets are long gone. Documentary records are in the cloud, 
communications are digital, vast swathes of information reside on smartphones and other ubiquitous portable 
devices. Legislative reform is necessary to reflect technological developments and the ODCE has made submissions 

– and has exercised significant influence – on policy development in multiple fora in this regard – most recently 
through membership of the Hamilton Review Group (“HRG”), which made specific recommendations with respect  
to reform relating to privacy rights in the context of digital searches. 

Central to the ODCE’s success in tackling the ever-present challenges associated with complex criminal investigation 
is its unique multidisciplinary structure which draws on the complementary skills, expertise, experience and ethea 
of both civilians and police officers. Since my appointment, and with the invaluable support of successive Ministers, 
Governments and Departmental officials, the ODCE has considerably strengthened its investigative capabilities 
through the recruitment of highly skilled and experienced accounting, legal and digital forensics professionals and 
major investment in technology and training. 

Review of Ireland’s anti-fraud and anti-corruption  
structures and the associated Implementation Plan 

That brings me to the HRG, of which this Office was a member and whose Report was published by the Minister for 
Justice in December 2020. The HRG made a number of recommendations which have the potential to considerably 
enhance Ireland’s overall capacity to tackle economic crime. 

Notable recommendations of direct relevance to this Office include the: 

	• establishment of an Economic Crime & Corruption Forum, comprising of regulatory and enforcement agencies 
including the ODCE;

	• expedited enactment of the Criminal Procedure Bill, providing, inter alia, for a preliminary pre-trial procedure  
in criminal trials;

	• extension of certain surveillance powers to this Office and other Agencies;

	• amendment of legislation relating to warrants to:

	» reflect technological advances (e.g., cloud-based storage of data);

	» address certain privacy-related issues; and

	» provide for standalone warrants empowering the warrant holder to require the provision of passwords  
to electronic devices,

	• amendment of the Custody Regulations to facilitate attendance at, and participation in, suspect interviews  
by ODCE civilian staff (e.g., accountants, digital forensics experts); and

	• amendment of section 50 of the Criminal Justice Act 1997 (as amended) to cover all arrestable offences  
(thereby extending currently available detention periods during which suspects can be interviewed).

The publication, in recent weeks, by the Minister for Justice of the associated Implementation Plan is most welcome 
and, with economic crime rightly at the forefront of the political agenda, this Office looks forward to contributing, 
together with its counterparts, to bringing the HRG’s recommendations to fruition.
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Corporate Enforcement Authority (“CEA”) 

2.	 The transcript of the debate is available at https://www.oireachtas.ie/en/debates/debate/joint_committee_on_enterprise_trade_and_
employment/2021-01-22/2/

3.	 https://www.oireachtas.ie/en/publications/18464 

During 2020, ODCE staff continued to work closely with Ministers Varadkar’s and Troy’s officials to lay the 
groundwork for the establishment of the CEA. In January last, representatives of this Office appeared before the 
Joint Oireachtas Committee on Enterprise, Trade & Employment to discuss the General Scheme of the Companies 
(Corporate Enforcement Authority) Bill 20182. 

The Committee published its Report on 20 April3. The Committee’s support for the ODCE’s position on a range of 
legislative issues – including warrants, privacy, civilian attendance at suspect interviews and privilege – is welcome. 
The Committee’s view that the CEA’s resourcing levels should be kept under ongoing review to ensure that they are 
adequate is also welcome.

The transition from an Office of the Department to an Agency will bring with it challenges. But, more importantly,  
it will bring with it opportunities. This Office looks forward to the enactment of the Bill and to the establishment  
on a statutory footing of the CEA over the coming months. 

In readying ourselves for the transition, approval has been sought, and granted, for a number of new posts – for 
the purposes of both equipping the CEA to assume the additional responsibilities that accompany Agency status 
and further enhancing our investigative wherewithal. We look forward to advertising these new and exciting 
opportunities over the coming months and, through that campaign, to strengthening yet further our investigative 
capabilities.

Concluding remarks 

In conclusion, I would like to thank An Tánaiste and Minister Troy and their officials for their continued support 
during the year. As ever, I would like to record my sincere appreciation for the professionalism, dedication and 
commitment shown throughout the year by my ODCE colleagues. It has been a challenging year and it is through 
their effort and resilience that this Office’s operations continued with minimal disruption throughout. 

Ian Drennan  
Director 

28 April 2021
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2020 in Numbers 

Liquidators' Reports Received

669

Cost of 2020
Operations

€4.3m

Company Directors Restricted
73

Company Directors Disqualified
32

Longest (in years)
Disqualification
imposed by the High Court

14.25

Aggregate (in years) 
Restrictions Imposed 
by the ODCE

265

Aggregate (in years)
Disqualifications
Imposed by the ODCE

82

Directors’ Loans Rectified

€5.7m
Guidance Documents
Disseminated

1,500
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Auditors' Indictable
O
ence Reports Received

75

Voluntary
Cautioned Interviews

14

Arrests
9

Percentage of Convictions
Secured Based on Guilty Pleas

100

Complaints
Received

149

Criminal
Convictions

12
Criminal Charges

Directed

55
Search Warrants

Executed

7

Production
Orders Issued

65

Terabytes of Digital Evidence
Seized, Processed and Analysed

6
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Statutory Mandate 

4.	 http://www.irishstatutebook.ie/eli/2014/act/38/enacted/en/pdf
5.	 Section 949 Companies Act, 2014
6.	 i.e., before the District Court
7.	 An indictable offence is an offence capable of being tried on indictment, i.e., before a jury in the Circuit Court
8.	 Section 949(3) Companies Act, 2014

Companies Act 2014 (as amended) 

The Companies Act 2014 (“the Act”) came into effect in June 2015. Except where the circumstances otherwise 
require therefore, all statutory references in this Report are to the Act as opposed to the various Companies Acts 
that it replaced. The full text of the Act can be accessed on the Irish Statute Book website4. 

Office of the Director of Corporate Enforcement 

The position of Director of Corporate Enforcement (“Director”) is provided for in Part 15, Chapter 3 of the Act.  
The Director, who is appointed by the Minister for Enterprise, Trade & Employment (“the Minister”), is assisted  
in the furtherance of his statutory mandate by: 

	• staff assigned by the Minister; and 

	• members of An Garda Síochána seconded pursuant to Government Decision. 

Collectively, the foregoing make up the Office of the Director of Corporate Enforcement (“ODCE”, “the Office”).

Principal functions of the Director

The Director’s principal functions are set out in the Act5. They include to: 

i.	 encourage compliance with the Act;

ii.	 investigate instances of suspected offences under the Act;

iii.	 enforce the Act, including by the prosecution of offences by way of summary proceedings6;

iv.	 refer cases, at his discretion, to the Director of Public Prosecutions (“DPP”) where the Director has reasonable 
grounds for believing that an indictable offence7 under the Act has been committed; and

v.	 exercise, insofar as he feels it necessary or appropriate, a supervisory role over the activity of liquidators  
and receivers in the discharge of their functions under the Act.

Independence of the Director 

The Act8 provides that the Director shall be independent in the performance of his functions. 

High level goals 
Based on the principal statutory functions as set out above, the ODCE’s high level goals during the year under review 
were to: 

1.	 promote a greater understanding of affected parties’ rights and duties under company law;

2.	 confront unlawful and irresponsible behaviour insofar as it relates to company law; and

3.	 provide a quality customer service to internal and external stakeholders.

The strategies and activities pursued and undertaken respectively during the year under review to achieve these 
goals are elaborated upon in the remainder of this Report as follows:

	» Chapter 2 – Promoting a greater understanding of affected parties’ rights and duties under company law 

	» Chapter 3 – Confronting unlawful and irresponsible behaviour insofar as it relates to company law

	» Chapter 4 – Providing quality customer service to internal and external stakeholders
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Resources, organisational structure, 
governance arrangements & principal 
workstreams 

9.	 Whole Time Equivalent
10.	 2 Enforcement Portfolio Managers and 1 Principal Officer
11.	 One of the Detective Inspectors in situ was awaiting re-deployment following promotion and therefore supernumerary.

Human resources 

The ODCE’s actual (i.e., as opposed to approved) staff complement at the beginning and end of the year respectively 
are detailed in Table 1 below. 

Table 1: ODCE staff complement – 2019/2020 

Staff Numbers (WTE)9 31 December 2019 31 December 2020

Actual complement in place 42 43

The composition of the Office’s staff complement as at 31 December 2020, together with comparative data,  
is set out in Table 2 below. 

Table 2: Analysis of actual staff complement (WTEs)

Grade 31 December 2019 31 December 2020

Director 1 1

Heads of Function (excluding Garda) 310 310

Enforcement Lawyers 2 2

Digital Forensic Specialist 1 1

Forensic Accountants 4 4

Solicitors 1 1

Assistant Principal 3 3

Higher Executive Officers 8 7

Executive Officers 5 5

Clerical Officers 6.6 7

Detective Gardaí (on secondment pursuant to Government Decision)

Detective Inspector (Head of Function) 1 211

Detective Sergeants 3 3

Detective Gardaí 4 4

Total 41.6 43

Financial resources 

The Office is funded via the Department of Enterprise, Trade & Employment’s (“the Department”) Vote  
(Vote 32). Table 3 below sets out details of the Office’s 2020 allocation and expenditure respectively. 

Table 3: Financial allocation and expenditure – 2020 

Allocation  
€000s

Expenditure  
€000s

%

Pay 3,740 2,295 61

Non-pay 2,317 2,015 87

Exceptional legal costs 50 0 0

Total 6,107 4,310 71
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The principal reasons as to why actual expenditure differed from the allocation were as follows: 

	• savings on Pay resulting from vacancies that remained unfilled or arising during the year (principally retirements 
and leavers); and 

	• legal costs arising during the year were less than anticipated, although some will fall to be defrayed in 2021.  
In addition, a procurement exercise that was expected to generate significant expenditure had not reached  
a conclusion at year-end.

A more detailed analysis of expenditure incurred during the year is set out at Appendix 1 to this Report. 

Digital Forensics 

In 2018, sanction was sought and received for extensive expansion of the capabilities of the Digital Forensics Unit. 
During a two-year project, procurement of advanced digital forensics and eDiscovery software took place, with the 
completion of the installation of the system at the end of 2020. The commissioning of this system has equipped the 
Office with a state-of-the-art facility that significantly increases the capacity of the Digital Forensics Unit to deal 
with the complexities that often arise in modern corporate investigations. 

Organisational structure 

Having regard to the Director’s principal statutory functions and the associated workstreams, the Office  
is structured into a number of Units. The organisational structure is set out in the organogram below. 

Garda

Director,  
Ian Drennan

Michael McKenna, 
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Inspector

Detective 
Sergeants and 

Detective Gardaí

Secure Evidence 
Storage

Enforcement I

Sharon Sterritt, 
Enforcement  
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Forensic  
Accountants
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Insolvency

Conor O’Mahony, 
Head of Insolvency
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Enforcement II

David Hegarty, 
Enforcement  
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Forensic  
Accountants
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Suzanne Gunn, 
Enforcement 

Lawyer

SolicitorAdvocacy  
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Corporate Services

Conor O’Mahony, 
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Services

Corporate Services 
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Key: Civil/criminal enforcement, Advocacy, Supervision of insolvent companies, Professional and support services

Principal workstreams 

The nature of the Office’s principal workstreams is such that most of them require a multi-disciplinary approach 
involving ongoing interaction between Units and/or the active collaboration of Units with a view to achieving 
corporate objectives. 

Accordingly, effective communication between Units, and that each Unit take an organisation-wide perspective 
when performing its functions, is a critical success factor. Accordingly, this is an approach that is both encouraged 
and facilitated by the Office’s leadership team.

The Office’s principal workstreams are set out in the Table below, together with details of where in this Report each 
workstream is primarily dealt with. 
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Table 4: Principal workstreams 

12.	 See www.cro.ie for further information regarding the Register.

Workstream Unit(s) principally involved Chapter

Encouraging 
compliance with 
company law

Responsibility for encouraging compliance with company law resides in the first instance with 
the Advocacy Unit. However, the Advocacy Unit liaises with other relevant Units with a view to 
monitoring trends and identifying areas meriting focussed advocacy initiatives.

2

Advocating 
legislative and policy 
enhancements

Depending upon the nature of the subject matter, the development of ODCE submissions is 
assigned to one or more Units. Generally speaking however, the development of submissions 
is co-ordinated through the Legal or Advocacy Units.

2

Reviewing and 
adjudicating upon 
liquidators’ reports

Liquidators’ reports are reviewed, examined and adjudicated upon by the Insolvency Unit. 
Decisions on whether to grant relief in respect of directors of companies on foot of liquidator 
recommendations are made by experienced insolvency case officers in conjunction with 
ODCE’s forensic accountants and legal advisors, where appropriate.

3

Examination of 
dissolved insolvent 
companies

The Insolvency Unit also implements a policy of examining dissolved insolvent companies 
having significant liabilities and makes decisions as to whether the disqualification of the 
relevant directors should be pursued.

3

Implementation of 
the Undertakings 
Framework

Since June 2015 this workstream forms an integral and vital element of the Insolvency Unit’s 
functions and encompasses additional administrative procedures relating to the Undertakings 
Regime for the restriction and disqualification of company directors. This results in very 
significant cost savings and a more efficient and effective implementation of the Act, as it 
applies to insolvency. 

3

Examination of 
complaints and 
statutory reports

The examination of complaints and statutory reports (such as, for example, auditors’ 
indictable offence reports) is the responsibility of the Enforcement function. Dependent upon 
the nature of the issues arising, the Enforcement function may: 
	» address the issue itself, e.g., by way of voluntary rectification/remediation or through the 

use of certain of the Director’s statutory powers;
	» designate the matter as being one warranting further investigation; 
	» refer the matter to the Insolvency Unit, e.g., where the issues in question relate to an 

insolvent company; 
	» refer the matter to a third party, for example, another regulatory or enforcement body. 

3

Civil enforcement 
litigation

For the most part, civil enforcement litigation is managed by the Enforcement function in 
conjunction with the Legal function. 
Civil litigation, such as seeking the disqualification of directors of companies that have been 
struck off the Register of Companies12 whilst having undischarged debts, is managed jointly 
by the Insolvency and Enforcement functions, again in conjunction with Enforcement Lawyers.

3

Criminal investigation 
and prosecution

The investigation of possible criminal breaches of company law is undertaken by the Garda 
Unit in conjunction with the Enforcement and Digital Forensics Units. 
Once a decision has been taken to initiate summary criminal proceedings, the prosecution 
becomes a collaborative exercise between the Enforcement, Legal and Garda Units. 
Investigations in which a prosecution on indictment is envisaged involve collaboration on the 
part of the Enforcement, Garda and Legal functions. 
In circumstances where, having reviewed an investigation file as submitted by the Office, 
a decision is taken by the DPP to initiate a prosecution on indictment, the provision of 
subsequent support to the Office of the DPP (for example, regarding disclosure to the 
defence), is primarily the responsibility of the Enforcement and Garda Units. 

3

Supervision of 
liquidators’ behaviour

Actions taken to supervise liquidators’ behaviour (such as, for example, reviewing liquidators’ 
books and records) is a collaborative effort between the Insolvency and Enforcement 
functions. 

3

Provision of support 
services

The provision of support services to other areas of the Office is the primary responsibility of 
the Corporate Services Unit. 
All Units have a responsibility to assist the Corporate Services Unit in ensuring that the ODCE’s 
obligations as a publicly funded Office (e.g., in the areas of procurement, tax clearance 
procedures etc.) are fully complied with.

4

Relationship 
management and 
development

Whilst certain Units, by virtue of the nature of their principal operations, have a greater 
degree of interaction with certain external stakeholders than others, the interlinked nature 
of the organisation is such that all Units have a role in ongoing relationship management and 
development. 

2
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Introduction 
This Chapter provides details of the principal strategies pursued, and activities undertaken, by the Office during 
the year under review in the furtherance of the above stated goal. In summary, those strategies and activities 
included: 

	• the development of publications and other guidance material; 

	• engaging in a range of outreach activities including the delivery of presentations, attendance at seminars  
and exhibitions and dealing with company law enquiries on a range of issues from members of the public; 

	• advocating legislative and policy enhancements; and 

	• managing and developing relationships with external stakeholders. 

Publications and outreach activities 

Publications 

In December 2020 the Advocacy Unit published a Single Guide which consolidated the seven information booklets 
already available. This Single Guide is a one-stop source of information, bringing together information about the 
main roles and responsibilities of key company stakeholders. 

During the year under review, approximately 1,500 physical copies of the various ODCE publications, principally 
Information Books and Quick Guides, were issued to interested parties. 

Seminars and exhibitions 

A key element of the Office’s advocacy strategy is its outreach programme. This consists of, amongst other things, 
the delivery of presentations and speeches to stakeholder groups, as well as attendance at exhibitions and events 
where the audience is likely to include one or more subsets of the Office’s target audience. The Office has identified 
certain constituencies as being its target audience, including: 

	• persons considering incorporation or persons that have recently incorporated companies; 

	• public bodies, Offices and Agencies; 

	• professionals engaged in the provision of advice to companies and company directors, who are, by virtue  
of those activities, well placed to relay the ODCE’s compliance message to clients and so considerably expand  
the Office’s reach; 

	• students currently enrolled in business programmes at undergraduate and postgraduate level, many of whom will 
ultimately become directors of companies or professional advisors themselves; and

	• the community and voluntary sectors, who by their nature tend, as a general proposition, to have a less well-
developed knowledge of company law and, as a result, tend to need guidance on company law and associated 
corporate governance matters. 

During the year under review, Office staff delivered 12 presentations (2019: 30) to a combined audience of over 
1,000. Many of these presentations dealt specifically with topics such as the role and duties of company directors 
and the advocacy, insolvency and enforcement ODCE roles.

The Office was also represented at a total of four exhibitions during the year (2019: 18). Details of the presentations 
delivered and the exhibitions attended respectively during the year under review are set out at Appendix 2. 

Predictably, the ODCE programme of events was significantly impacted by the restrictions introduced in March 2020 
as part of the public health response to Covid-19. Over the course of the remainder of 2020, the ODCE participated 
increasingly in remote events in the furtherance of its advocacy mandate.
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Managing and developing relationships with external stakeholders 

In furtherance of its statutory objectives and associated goals, the Office seeks to develop and maintain strong 
and effective relationships with a range of key stakeholders. In addition to the general public, the Office’s key 
stakeholders include the Oireachtas, the Minister, the Department, other statutory/regulatory bodies and those 
providing professional services to companies and company directors and officers. The Office’s interactions during 
the year with certain of its key stakeholders are summarised below.

Members of the Oireachtas 

The Office, from time to time, receives communications and representations from members of the Oireachtas  
and/or from Committees established by the Oireachtas. Typically, these communications constitute expressions  
of concern as to whether company law is being breached, relate to cases under review, and/or comprise of 
requests for certain actions to be taken vis-á-vis certain persons/entities. Whilst all such communications and 
representations are carefully considered – and to the extent practicable, every assistance is provided to Deputies 
and Senators – the ODCE is entirely independent of the political system. As such, any actions taken by the ODCE are 
by reference to the underlying facts and circumstances as opposed to by reference to the source of the complaint. 

Department of Enterprise, Trade & Employment

Office staff continued to liaise with colleagues in the Department throughout the year on matters of mutual interest. 

Companies Registration Office (“CRO”) 

As the public repository of information on companies and company officers, the CRO plays a critically important 
role in supporting the Office in its work. In addition to meeting regularly on matters of mutual interest, CRO staff 
regularly supply evidence in ODCE proceedings and, where identified, of prima facie breaches of company law.

Office of the Revenue Commissioners 

The Revenue Commissioners are an important partner of the Office in the furtherance of its work, particularly  
in respect of insolvency related matters. The ODCE and the Revenue Commissioners have in place a Memorandum 
of Understanding which, based on their respective grounding legislation, allows each body to refer information to 
the other where they are satisfied that such information is relevant to the other’s remit. 

Garda National Economic Crime Bureau (“GNECB”) 

As referred to in Chapter 1 of this Report, the Office’s staff complement includes a number of Gardaí. Whilst a matter 
for Garda management, these Gardaí have traditionally been allocated from the GNECB. In that context,  
the Office maintains ongoing contacts with GNECB on matters of mutual interest.

Irish Auditing and Accounting Supervisory Authority (“IAASA”) 

In accordance with the provisions of the Act, the Director is a member of IAASA and has the consequential right 
to nominate a member to its Board of Directors. During the year under review, the term of membership of Mr. 
Conor O’Mahony, the Office’s Head of Insolvency & Corporate Services, concluded. I nominated Mr. David Hegarty, 
Enforcement Portfolio Manager in the ODCE, as a member of IAASA’s Board of Directors. Mr. Hegarty has also been 
appointed to the Board’s Risk & Audit Committee. In addition to this statutory relationship as outlined above, the 
Office engages regularly with IAASA on matters of mutual interest.
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Company Law Review Group (“CLRG”) 

 13.	www.clrg.org

The CLRG13 is a statutorily established advisory body to the Minister on matters relating to company law.  
The Director is a member of the CLRG and the ODCE is represented at both plenary meetings and at meetings  
of Committees whose work is pertinent to its remit. 

	• Corporate Insolvency 

	» Mr. O’Mahony and Mr. Hegarty are both members of the CLRG’s Corporate Insolvency Committee,  
which has been tasked with reviewing legislation relating to the winding up of companies.

	• Corporate Governance

	» Mr. O’Mahony is also a member of the Corporate Governance Committee, which has been tasked with reviewing 
legislation relating to corporate governance issues.

	• Compliance & Enforcement

	» The Director is the Chairman of the Compliance & Enforcement Committee, which has been charged with 
examining current compliance and enforcement aspects of company law.

Arising from issues relating to Covid-19, the CLRG was particularly active during the year under review. The 
Companies (Miscellaneous Provisions) (Covid-19) Act 2020 gave effect to several recommendations made by the 
Group, including provisions allowing for the holding of virtual meetings, the extension of deadlines to hold company 
AGMs and the extension of the time period for Examinership. The Group has also published a Report on a Legal 
Structure for the Rescue of Small Companies. 

Review Group on Anti-Fraud and Anti-Corruption Structures

The Review Group, which was chaired by former Director of Public Prosecutions, Mr. James Hamilton, was 
established as part of the previous Government’s October 2017 package of measures aimed at enhancing Ireland’s 
capacity to address corporate, economic and regulatory crime and both the Director and Mr. David Hegarty were 
members of the Group. The Review Group’s Report, which contained 25 recommendations and which was published 
by the Minister for Justice in December 2020, has been accepted by Government. Relevant aspects of the Report 
are elaborated upon in the next Chapter. 

Central Bank of Ireland 

The ODCE and the Central Bank have in place a Memorandum of Understanding (“MoU”) which, based on their 
respective grounding legislation, allows each body to refer information to the other where they are satisfied that 
such information is relevant to the other’s remit. 

Accountancy profession 

The accountancy profession plays an important role in assisting the work of the Office, through both auditors’ 
reporting obligations (which are elaborated upon in the next Chapter) and the profession’s wider support for, and 
communication of, the Office’s compliance message. As such, the Office seeks to work closely with the professional 
accountancy bodies to support them in ensuring that their members are fully informed of their statutory reporting 
obligations and to apprise them of the assistance that the Office can be to those of their members’ clients that 
occupy positions as company directors and officers. 
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International Association of Insolvency Regulators (“IAIR”) 

The IAIR is an international body that brings together the collective experiences and expertise of national insolvency 
regulators from 26 jurisdictions around the world. The IAIR, of which the Office has been a member since 2003, is 
a valuable forum for the promotion of liaison and co-operation between its members and for sharing information on 
areas of common interest and best practice. 

Legal profession 

The ODCE’s legal staff regularly engage with their peers through the Regulatory Enforcement Network. 

Digital forensics community in law enforcement 

The Office’s Digital Forensics Specialist regularly engages with his peers through membership of a network of digital 
forensics professionals working in the regulatory/law enforcement field.

Media 

The Office typically deals with a substantial volume of media queries annually. Whilst the Office is mindful of the 
important role that the media can play in informing the debate on company law, compliance and governance issues 
generally, and strives where possible to assist the media in dealing with general queries, it must equally take great 
care in how it does so. The Office is precluded under its governing legislation from making any public comment on 
the conduct of investigations, except in respect of information which is already in the public domain. In addition, the 
Office is mindful of the rights of individuals and other persons coming before the Courts, and, as such, it does not 
issue progress reports or any other information on its enforcement activity if to do so could potentially prejudice any 
future legal actions. 
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Structure of this Chapter 
This Chapter is structured in a manner whereby, in the following three Parts, the Office’s inputs, throughputs 
and outputs respectively are detailed.

PART A: INPUTS 

14.	 The information that requires to be published by the Office pursuant to section 22 of the Protected Disclosures Act 2014 is set out later in this 
Chapter under the heading of Outputs.

15.	 Section 288(10)(c)

EXTERNAL INPUTS 

The Office’s activities in confronting unlawful and irresponsible behaviour are driven to a substantial extent, both 
directly and indirectly, by inputs received from external sources. This is a function of the fact that: 

	• a number of parties, including liquidators, auditors, examiners and certain professional bodies, have statutory 
reporting obligations to the Office; 

	• the Office forms part of a broader statutory framework that provides for the referral of, otherwise confidential, 
information between regulatory and enforcement bodies where such information is considered to be relevant to 
those other entities’ functions; and 

	• the Office receives a substantial number of complaints from members of the public annually. 

In that context, the principal inputs received from external sources during the year were as follows: 

Table 5: Inputs from external sources 

2020 % 2019 %

Statutory reports

Liquidators’ reports (initial) (s682) 426 558

Liquidators’ reports (subsequent) (s682) 243 314

Total liquidators’ reports (s682) 669 72 872 67

Liquidators’ reports regarding possible criminality (s723) 0 0 1 1

Auditors’ indictable offence reports (s393) 75 8 105 8

Examiners’ reports (s534) 15 1 27 2 

Professional Bodies’ indictable offence reports (s931) 0 0 0 0

Professional Bodies non-indictable offence reports 0 0 0 0

Referrals

Referrals from external parties 10 1 12 1

Complaints

Complaints from members of the public 149 16 254 19

Other

Disclosures under the Protected Disclosures Act 201414 1 1 8 1

Applications seeking change to accounting year end15 5 1 20 1

Total inputs from external sources 924 100% 1,299 100%
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The principal external sources of inputs driving the Office’s activities over the year under review are elaborated  
upon below. 

16.	 A company is insolvent when it is unable to pay its debts as they fall due
17.	 Section 682 Companies Act 2014
18.	 Where an individual is restricted under section 819 of the Companies Act 2014, s/he may only act as the director or secretary of a company 

for a period of five years thereafter provided that the company concerned meets certain minimum capitalisation requirements. In the case of a 
public limited company a minimum called up share capital of €500,000 is required. In the case of any other company, the corresponding figure is 
€100,000.

19.	 The process and scope of liquidator reporting are outlined in three main ODCE publications, Decision Notice D/2002/3 as supplemented by 
Decision Notice D/2003/1 and Information Notice I/2009/1. These documents are available at www.odce.ie

Liquidators’ section 682 reports

Introduction – overview of the liquidator reporting regime 

In summary, liquidators of companies that are in insolvent16 liquidation are required by law17 to report to the Office 
on the circumstances giving rise to the company’s failure and on the conduct of any person who was a director of 
the company during the twelve months preceding the entry of the company into liquidation. The liquidator must also 
proceed to apply to the High Court for the restriction18 of each of the directors, unless relieved of that obligation by 
the Office19. 

The essential aims of this statutory reporting regime are to: 

	• afford the public a degree of protection by ensuring that persons who have been determined by the High Court 
as not having acted honestly and/or responsibly in the period prior to a company’s entering insolvent liquidation 
may, in respect of the mandatory five-year period of restriction, only act as directors of other companies that meet 
minimum capitalisation requirements; and 

	• ensure that persons who, in the period prior to a company’s entering insolvent liquidation, have been judged  
to have acted honestly and responsibly can continue to engage in entrepreneurial activity through the medium  
of limited liability companies without sanction or penalty. 

In discharging its role in this regard, this Office expects liquidators to provide it with all of the information which  
is relevant to the making of an appropriate decision. The Office continuously seeks to ensure that liquidators make 
evidence-based recommendations regarding relief/no relief by reference to the results of their investigations. 

The Office considers granting relief where a liquidator advances an evidence-based justification in support of a 
claim that a director has acted honestly and responsibly in conducting the company’s affairs. In making its decisions, 
the Office is keen to ensure that no director needlessly bears the burden of a High Court hearing where he or she 
has clearly demonstrated honest and responsible behaviour in the conduct of the affairs of the failed enterprise. In 
practice, the Office acts as a filter to remove the need for consideration by the High Court of those cases which do 
not appear to warrant its attention. 

It is important to note, however, that ODCE decisions of ‘no relief’ or ‘partial relief’ do not constitute a finding of 
dishonesty or irresponsibility in respect of the directors concerned, and it would be inappropriate for any such 
inference or imputation to be drawn. It is solely a matter for the High Court (having heard the submissions of the 
liquidator and director(s) respectively) to determine if a Restriction Declaration should be made in respect of any 
particular company director. 

Restriction and Disqualification Undertakings 

Since 2015, there has been in place a statutory framework under which individuals who might otherwise face 
the prospect of Court proceedings can avoid having to attend Court by voluntarily agreeing to a restriction or 
disqualification as applicable (i.e., by providing a legally binding Undertaking to that effect). 

The Act provides the ODCE with discretion as to whether to offer an Undertaking. The offer of an Undertaking 
must be made on the prescribed form, the layout and content of which is stipulated by Statutory Instrument and is 
referred to as a “Notice”. The Notice must set out, inter alia, an outline of the circumstances, facts and allegations 
establishing the grounds for a restriction or disqualification together with details of the legal effects  
of an Undertaking for the person concerned. 
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There is no obligation on the recipient of a Notice to accept the offer (i.e., to provide the Undertaking). However, 
where the recipient intends to accept the offer, they must do so within 21 days (or within such longer period as may 
be allowed by the ODCE). During this offer period, neither the ODCE nor any other person who is aware of the issuing 
of the Notice may initiate proceedings for the restriction or disqualification of the recipient of the Notice on foot of 
the circumstances, facts and allegations as set out in the Notice. 

Where a recipient of a Notice decides to accept the offer and to return a duly signed Undertaking Acceptance 
Form, they will be subject to a Restriction or Disqualification Declaration/Order on the same basis as if a restriction 
or disqualification had been imposed by the High Court. Therefore, any subsequent breach of the terms of the 
restriction or disqualification will constitute a criminal offence and will be the same as a breach of a Court-imposed 
restriction or disqualification. 

Notwithstanding that company directors or other persons may have voluntarily provided Undertakings, they can, 
nevertheless, still apply to the Court – at any time during the currency of the restriction or disqualification – seeking 
to be relieved, in whole or in part, from the terms of the restriction or disqualification. Whilst any such applications 
will be considered by the ODCE on a case-by-case basis in the context of the particular facts and circumstances, 
having regard to the need to uphold the integrity of the process, the ODCE will, as a general policy position, in most 
instances oppose such applications. 

With reference to disqualification, the legislation provides that the maximum duration of disqualification that the 
ODCE can offer by way of Undertaking is five years. Therefore, in circumstances where the ODCE forms the view 
that a period of disqualification in excess of five years is warranted (a determination that is made by reference to the 
particular facts and circumstances of each case and any relevant jurisprudence), an offer will not be made. Rather, 
the matter will be dealt with by way of an application to the High Court. 

The undertakings framework ensures that company directors, who are found to be in breach of the Act and facing 
restriction or disqualification proceedings, are dealt with in an efficient and effective administrative manner without 
the need for the involvement of the Courts. Following the implementation of the undertakings process by the ODCE, 
56920 undertakings for restrictions and disqualifications had been accepted up to 31 December 2020. While there 
is a significant additional administrative burden on the ODCE arising from this process, it has resulted in substantial 
cost and time savings for the liquidators and company directors concerned, as well as for the Courts system. 

20.	 Comprises of 478 Restriction Undertakings, 26 Disqualification Undertakings and 65 Disqualification Undertakings entered in to by directors of 
dissolved insolvent companies.

21.	 Whilst the Office has no role in solvent (i.e., members’) liquidations, data in respect of same has been included in the interest of completeness.

Companies entering liquidation 

As can be seen from the Table below: 

	• the total number of insolvent liquidations (i.e., creditors’ and Court liquidations combined) at 492 represented  
a reduction of 8% on 2019, and 

	• solvent liquidations, which accounted for 74% of all liquidations, decreased by 5% over the 2019 levels.

Table 6: Companies entering liquidation: 2014 – 2020 

2014 2015 2016 2017 2018 2019 2020

Creditors’ liquidations 929 746 581 613 475 474 443

Court liquidations 78 70 61 63 59 62 49

Total insolvent liquidations 1,007 816 642 676 534 536 492

Members’ liquidations 1,001 1,034 1,112 1,040 1,269 1,474 1,397

Total solvent liquidations21 1,001 1,034 1,112 1,040 1,269 1474 1,397 

Total liquidations 2,008 1,850 1,754 1,716 1,803 2,010 1,889 
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Liquidators’ s682 reports received – 2020 

As can be seen from Table 5, a total of 669 liquidators’ section 682 reports was received during the year  
(2019: 872), of which: 

	• 426 were initial reports22 (2019: 558); and

	• 243 were subsequent reports 23 (2019: 314).

The Table below provides details of the sectoral distribution of companies in respect of which liquidators’ initial 
reports were received during the year. 

22.	 An initial report is the first report received from a liquidator and is required to be submitted within six months of his/her appointment.  
In the majority of cases, the decision as to whether or not to grant relief is made based on this report. 

23.	 In some cases a subsequent report is required from the liquidator when his/her investigations have progressed further.  
In circumstances where a subsequent report is considered to be necessary, ‘relief at this time’ is usually granted in respect of the initial report. 

24.	 European Economic Area (EU States plus Liechtenstein, Iceland and Norway)

Table 7: Sectoral analysis of liquidators’ initial section 682 reports received – 2020 

Sector 2020 2019

Number % Number %

Wholesale & retail 168 39 192 34

Construction 56 13 69 12

Community, social & other 32 8 44 8

Manufacturing & printing 22 5 27 5

Hotels, bars & catering 66 15 72 13

Marketing & promotion 2 0 7 1

Real estate & renting 13 3 34 6

Technology & telecommunications 20 5 38 7

Financial & leasing 26 6 39 7

Transport & distribution 11 3 14 3

Agriculture, mining & marine 4 1 9 2

Recruitment & security services 6 1 13 2

Total 426 100% 558 100%

Timeliness of liquidators’ reporting 

At year end, 87% of first reports due during the year had been received, with only 66 reports outstanding. The level 
of liquidators’ failure to comply with their reporting obligations is low and, where appropriate, enforcement action, 
up to and including criminal prosecution, may result from such persistent breaches of statutory obligations. 

Standard of liquidators’ reporting 

As reported in previous years, the standard of liquidators’ reports received during the year was considered to be 
broadly satisfactory. However, in a small number of cases, the quality of reporting was not of the required standard. 
Where this arises, it is dealt with through engagement with the relevant practitioners. The vast majority of persons 
acting as liquidators are members of Prescribed Accountancy Bodies and, as such, are subject to supervision by 
their professional bodies. 

Qualification for appointment as a liquidator or examiner 

Also of relevance in the context of the foregoing is section 633 of the Act, which introduced rules for qualification  
to act as a liquidator. The Act defines five categories of individuals who are entitled to act as liquidators. These are:

i.	 members of a Prescribed Accountancy Body holding a practising certificate; 

ii.	 solicitors holding a practising certificate;

iii.	 members of any other professional bodies recognised for this purpose by IAASA (none currently);

iv.	 persons qualified to act as a liquidator in another EEA24 state; and 

v.	 persons with practical experience of windings-up and knowledge of relevant law prior to the commencement  
of the Act. 
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Applications for authorisation under (v) above were required to have been submitted to IAASA by 1 December 2017. 
IAASA has authorised a total of 22 individuals under this category.

In addition to the qualification requirements prescribed in section 633, section 634 provides that all liquidators 
must have in place adequate professional indemnity insurance (“PII”). IAASA has issued Regulations prescribing 
the required level of PII required. These Regulations are available on IAASA’s website25. 

A related provision, section 519 of the Act, provides that a person can only act as an examiner if they are qualified  
to act as a liquidator. 

25.	 http://iaasa.ie/getmedia/1a9c9ab1-994e-4491-8f6c-6d8a40d27f64/S-I-No-127-of-2016.pdf

Sectoral distribution of other external inputs  
(i.e., external inputs other than liquidators’ section 682 reports) 

As can be seen from Table 5, in aggregate those external inputs other than liquidators’ section 682 reports 
accounted for 28% (2019: 33%) of total external inputs received during the year. The Table below provides  
an analysis of the sectoral distribution of those other external inputs.

Table 8: Sectoral distribution of external inputs other than liquidators’ section 682 reports 

Sector 2020 2019

Number % Number %

Real estate & renting 41 16 57 14

Not a company 36 14 81 19

Finance & leasing 40 16 43 10

Wholesale & retail 7 3 32 8

Construction 10 4 23 5

Marketing & promotion 2 1 13 3

Technology & telecommunications 18 7 30 7

Manufacturing & printing 14 5 24 6

Community, social & personal 29 11 49 12

Insurance, health & social work 7 3 18 4

Hotels, bars & catering 16 6 10 2

Transport & distribution 7 3 25 6

Agriculture, mining & marine 8 3 6 1

Recruitment & security services 4 2 6 1

Other business sectors 16 6 10 2

Total 255 100% 427 100%
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Complaints 

The Office receives substantial numbers of complaints annually from members of the public. During the year under 
review a total of 149 complaints were received (2019: 254), which accounted for 16% (2019: 19%) of all external 
inputs received. The Table below provides an analysis of the subject matter of complaints received. 

Table 9: Complaints received (analysed by character of primary reported default)

2020 % 2019 %

Annual/Extraordinary General Meeting related 22 15 25 10

Directors’ conduct (responsibilities & filing) 20 13 44 17

Allegations of reckless/fraudulent/insolvent trading 24 16 39 15

Allegations of forgery/furnishing of false information/falsified documents 15 10 27 11

Relating to the issue of unpaid debts 9 6 6 2

Access to accounting records/minutes of meetings 2 1 7 3

Register of members related 11 8 16 6

Audit/auditor related 9 6 12 5

Receivership related 2 1 2 1

Issues relating to addresses 13 9 24 9

General shareholder rights issues 3 2 5 2

Acting as a director while a bankrupt/restricted/disqualified 0 0 0 0

Companies trading whilst struck off the Register/dissolved 3 2 9 4

Relating to improper use of the word “Limited” 1 1 1 1

Liquidation/phoenix activity 12 8 10 4

Other 3 2 27 10

Total 149 100% 254 100%

Auditors’ indictable offence reports 

Introduction – overview of the auditor reporting regime

Section 393(1) of the Act provides that, where, in the course of and by virtue of their carrying out of an audit, 
information comes into the possession of a company’s auditors which leads them to form the opinion that there are 
reasonable grounds for believing that an indictable offence under the Act has been committed by the company, or 
an officer or agent of the company, the auditors are required to report that opinion to the ODCE. 

Nature of suspected offences reported 

During the year under review, a total of 75 (2019: 105) indictable offence reports were received from auditors. The 
Table below provides an analysis of the nature of suspected offences notified in those reports. It should be noted 
that the number of reports received does not accord with the number of suspected offences reported as, in a 
number of instances, reports received included reference to more than one suspected offence. 

Table 10: Analysis of suspected indictable offences reported by auditors

2020 % 2019 %

Directors’ loans infringements 17 23 25 24

Failure to maintain proper accounting records 4 5 5 5

Provision of false statements to auditors 1 1 0 0

Issues relating to access to accounting records 0 0 0 0

Unavailability of audit exemption 3 4 0 0

Obligation to prepare Group Financial Statements 2 3 2 2

Entity Financial Statements 45 60 72 68

Falsification of books or documents 3 4 1 1

Total 75 100% 105 100%
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Examiners’ Reports 

26.	 A RAB is an accountancy body that is permitted to authorise its members and member firms, subject to those members having satisfied certain 
criteria, to act as statutory auditors and audit firms respectively. There are six RABs, i.e., the:
•	 Association of Chartered Certified Accountants (ACCA)
•	 Institute of Certified Public Accountants in Ireland (ICPAI)
•	 Institute of Chartered Accountants in England & Wales (ICAEW)
•	 Institute of Chartered Accountants in Ireland (ICAI)
•	 Institute of Chartered Accountants of Scotland (ICAS)
•	 Institute of Incorporated Public Accountants (IIPA)

27.	 Section 931(4) of the Act

Pursuant to section 534(6) of the Act, where an examiner is appointed to a company, s/he shall, as soon as may  
be after it is prepared, supply a copy of the report to the ODCE. During the year under review, 15 such reports were 
received (2019: 27). 

Referrals 

As alluded to earlier in this Chapter, the Office forms part of a broader statutory framework that permits the 
exchange of confidential information between regulatory, enforcement and other relevant bodies, subject to 
safeguards and appropriate limitations. In that context, the Office receives referrals from other statutory bodies  
and entities from time to time. During the year under review, the Office received 10 (2019: 12) such referrals from  
a variety of sources. 

Professional bodies’ indictable offence reports 

Recognised Accountancy Bodies (“RABs”)26 

Where a RAB’s Disciplinary Committee or Tribunal has reasonable grounds for believing that an indictable offence 
under the Act may have been committed by a person while that person was a member of the RAB, the RAB is 
required to report the matter to the Office.27 

Prescribed Professional Bodies (“PPBs”)

Where the Disciplinary Committee or Tribunal of a PPB finds that a member conducting an examinership or 
receivership has not maintained appropriate records, or has reasonable grounds for believing that the member 
has committed an indictable offence under the Act during the course of an examinership or receivership, the PPB 
concerned is required to report the matter to the Office.

Prescribed accountancy bodies are so deemed by virtue of IAASA’s recognition of them as such as per Part 15  
of the Act. 

‘Prescribed professional body’ in relation to sections 488, 558, and 688 refers to a Disciplinary Committee  
or a Tribunal of a Prescribed professional body associated with section 633 (setting qualifications for appointment 
of examiners and receivers). 

The bodies are: 

	• ACCA – Association of Chartered Certified Accountants 

	• AIA – Association of International Accountants 

	• CIMA – Chartered Institute of Management Accountants 

	• CIPFA – Chartered Institute of Public Finance and Accountancy 

	• ICAEW – Institute of Chartered Accountants in England & Wales 

	• ICAI – Institute of Chartered Accountants in Ireland 

	• ICAS – Institute of Chartered Accountants of Scotland 

	• ICPAI – Institute of Certified Public Accountants in Ireland

	• Law Society of Ireland 
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On 19 December 2018, S.I. No. 570 of the 2018 Companies Act 2014 (Prescribed Professional Bodies) Regulations 
2018 prescribing professional bodies pursuant to Sections 448 and 558 of the Companies Act 2014 came into 
effect. The Regulations cover the reporting obligations of professional bodies where they detect misconduct by their 
members while acting as Receivers or Examiners. No reports of this nature were received from PPBs during the year 
(2019: 0). 

28.	 The Protected Disclosures Act 2014 is available at http://www.irishstatutebook.ie/eli/2014/act/14/enacted/en/pdf

Liquidators’ reports regarding possible criminality 

In addition to their reporting obligations under section 682 as detailed above, in accordance with section 723(5) of 
the Act, liquidators are required, in circumstances where it appears that any past or present officer of the company 
concerned has been guilty of any offence in relation to the company, to make a report to the DPP and also to 
refer the matter to the ODCE. This reporting obligation extends to all liquidations, solvent and insolvent (i.e., both 
Members’ and Creditors’ Voluntary liquidations and Court liquidations) alike. No such reports were received by the 
Office during the year (2019: 1). 

Disclosures under the Protected Disclosures Act 201428 

Section 22 of the Protected Disclosures Act 2014 provides that every public body shall prepare and publish, not 
later than 30 June each year, a report in relation to the immediately preceding year in a form which does not enable 
the identification of the persons involved. The abovementioned report is required to specify: 

i.	 the number of protected disclosures made to the public body; 

ii.	 the action (if any) taken in response to those protected disclosures; and

iii.	 such other information relating to those protected disclosures and the action taken as may be requested  
by the Minister for Public Expenditure & Reform from time to time.

The Office’s report under section 22 is set out at Appendix 3 to this Report.

INTERNAL INPUTS 
Introduction 

As will be evident from the earlier part of this Chapter, the volume of external inputs received is such that most case 
files opened within the Office are opened in response to what are termed “external inputs”, e.g., auditors’ reports, 
liquidators’ reports and complaints from members of the public. Alongside those external inputs, the Office also 
generates what are termed “internal inputs” through a proactive approach to enforcement of the Act. 

The nature and composition of internal inputs varies from year to year having regard to a number of relevant 
considerations, including:

	• the Office’s particular compliance and/or enforcement objectives in that particular year or over a particular cycle;

	• thematic and/or once-off issues arising; 

	• available staff resources and the associated skillsets; and

	• other relevant facts and circumstances.

Internal inputs can, therefore, range across a variety of enforcement headings. Illustrative examples include: 

	• actions focussing on particular cohorts of persons, e.g., persons who are undischarged bankrupts, restricted  
or disqualified;

	• civil or criminal enquiries commenced on own initiative;

	• actions in respect of dissolved insolvent companies; and

	• actions relating to liquidator performance/behaviour.
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Actions focussing on particular cohorts of persons 

29.	 Section 842(h) of the Companies Act 2014
30.	 Section 843(3) of the Companies Act 2014
31.	 Section 819 of the Companies Act 2014
32.	 Section 845(3) of the Companies Act 2014

During the course of the year under review, enquiries were initiated in a number of instances in which suspicions 
arose that persons who were undischarged bankrupts, disqualified or restricted may have been acting as company 
directors or in other specified roles (e.g., such as auditors) while not permitted to do so (or, in the case of restricted 
persons, only subject to certain conditionality). 

Investigations commenced on own initiative 

As indicated above, the Office initiates civil and criminal enquiries and investigations on its own initiative where  
this is considered necessary or otherwise appropriate having regard to the underlying facts and circumstances.  
The triggers for such actions can include, for example: 

	• issues identified internally;

	• issues referred internally (i.e., between Units);

	• issues identified on foot of a review of material filed with the CRO or other relevant documentation;

	• issues identified through monitoring of litigation;

	• issues identified through a review of press reportage, the internet, social media etc.

Depending upon the nature of the underlying circumstances, these enquiries and investigations may be furthered 
through the use of: 

	• the Director’s civil investigative powers; 

	• the Director’s criminal investigative powers; and/or

	• the powers vested in the Gardaí seconded to the Office by virtue of those officers being members  
of An Garda Síochána. 

Dissolved insolvent companies 

The Office characterises as “dissolved insolvent companies” those companies that: 

	• are struck off the Register for failure to file their annual returns; 

	• and which at the date of strike off, had liabilities, whether actual, contingent or prospective. 

It is open to the Office to apply to the High Court for the disqualification of the directors of such struck off 
companies29. However, company law also provides30 that the Court cannot disqualify a person who demonstrates 
to the Court that the company had no liabilities at the time of strike off or that those liabilities had been discharged 
before the initiation of the disqualification application. In considering the sanction to be imposed, the Court may 
instead restrict31 the director(s) where it adjudges that disqualification is not warranted under the particular 
circumstances32. 

Where there is evidence to suggest that a company was insolvent at the date upon which it was struck off the 
Register, it is the Office’s policy to consider seeking the disqualification of the company’s directors. This is because, 
by allowing the company to be struck off the Register, the directors avoid bringing the company’s existence to a 
conclusion in the appropriate manner, i.e., through the appointment of a liquidator. By not appointing a liquidator, 
the company’s directors also avoid the scrutiny of their behaviour as provided for by section 682 of the Act. 

Where it appears to the Office that a director is liable to be disqualified in these circumstances, it may offer the 
individual concerned the opportunity to voluntarily submit to a Disqualification Undertaking. In the context of the 
foregoing, also worthy of note is the fact that, where a company is struck off the Register, its remaining assets are 
vested in the Minister for Public Expenditure & Reform in accordance with the provisions of the State Property Act 1954. 

During 2020, the Office identified and examined 24 cases involving directors of companies which were struck off the 
Register whilst having significant outstanding liabilities. As a result of the examination of these cases, involving 66 
struck off companies, 18 directors were disqualified. All of these disqualifications arose on foot of Disqualification 
Undertakings given pursuant to section 851 of the Act. See Appendix 5 for details of directors disqualified during 2020. 
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Actions relating to liquidator performance/behaviour 

33.	 Section 949(1)(e) of the Companies Act 2014
34.	 Section 446 of the Act includes a similar provision relating to receivers
35.	 Relating to the broad categories of bankruptcy, disqualification, restriction and examinership.

One of the statutory functions of the Director is to: 

“…exercise, insofar as the Director considers it necessary or appropriate, a supervisory role  
over the activity of liquidators and receivers in the discharge of their functions under this Act”.33 

Whilst the section 682 Liquidators report process, as outlined earlier in this Chapter, provides the Office with 
a means of indirectly supervising certain aspects of liquidators’ work, from time to time the Office considers it 
appropriate or otherwise necessary to engage in more direct supervision of liquidators’ work. This, more direct, 
supervision is effected through the exercise of the powers conferred by section 653 of the Act.34 

Section 653 of the Act provides that the Director may: 

	• either on his own initiative or on foot of a complaint from a member, contributory or creditor of a company,  
request production of a liquidator’s books for examination – either in relation to a particular liquidation process,  
or to all liquidations undertaken by the liquidator; and 

	• seek the liquidator’s answers to any questions concerning the content of such books, and all such assistance  
in the matter as the liquidator is reasonably able to give. 

The powers conferred upon the Director by section 653 are accompanied by certain safeguards and limitations, i.e.: 

	• the Office must inform the respondent liquidator of the reason(s) as to why the request is being made; and 

	• a request may not be made in respect of books relating to a liquidation that has concluded more than six years 
prior to the request.

Quantum of internal inputs – 2020

During the course of 2020, a total of 2335 (2019: 43) internal inputs were generated. 

PART B: THROUGHPUTS 
Generally speaking, inputs, irrespective of whether from internal or external sources, result in the opening of a case 
file. In the case of liquidators’ section 682 reports, cases generally conclude when a decision has been taken as to 
whether or not to relieve the liquidator of the obligation to seek the company’s directors’ restriction/disqualification 
and, where relief is granted, the file is usually closed. 

Where relief is not granted, or only partially granted (i.e., granted in respect of some, but not all, of the directors), 
the Office will usually invite the relevant director(s) to enter into a Restriction (or Disqualification, if applicable) 
Undertaking. If the offer of an Undertaking is not accepted (or if the case is not one in which, in the Office’s 
assessment, an Undertaking offer is appropriate), a Court application will require to be made by the liquidator.  
The Office monitors the progress through the Courts of the relevant restriction or disqualification proceedings  
and the outcome is recorded once the proceedings have been determined. However, the Office also reviews cases 
from time to time where concerns come to its attention regarding, for example: 

	• credible suggestions of excessive liquidators’ fees; 

	• apparent failures to distribute assets on a timely basis; and

	• apparent failures to conclude a liquidation within a reasonable timeframe.
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In the case of other inputs, such as, for example, auditors’ reports, public complaints, protected disclosures, 
referrals etc., a file is opened and the subject matter is examined to determine, in the first instance, whether the 
matter is one that comes within the Office’s remit. Thereafter, cases are progressed on the basis deemed most 
appropriate to their individual circumstances, with methods of progression including, for example: 

	• meeting the complainant, typically with a view to obtaining an enhanced understanding of the issues being 
complained of; 

	• meeting the directors (for example, in a case relating to directors’ loans); 

	• exercising civil powers, such as, for example, issuing demands to:

	» companies and their directors for the production of the minutes of meetings and statutory registers;

	» companies and their directors for the production of the company’s books and documents;

	» liquidators for the production of their books and documents, i.e., the liquidator’s own books and documents  
as distinct from those of the company in liquidation (which may, in parallel, be sought);

	» auditors requiring the provision of supplementary information regarding an indictable offence report received;

	» persons acting, or purporting to act, as auditors for the production of evidence of their qualifications;

	» bankrupts who are acting as company directors and secretaries, seeking sworn statements relating to their 
insolvency status; and

	» liquidators requiring that they file outstanding section 682 reports;

	• exercising criminal powers, such as, for example, executing search warrants obtained from the Courts, exercising 
the powers of arrest and detention etc.;

	• liaising with other statutory authorities potentially being in a position to assist the Office’s enquiries, for example 
through the sharing of relevant information.

Upon completion of the Office’s enquiries, a decision is made as to the most appropriate course of action  
to be taken. This can include, for example: 

	• the decision to take no further action (for example, where enquiries suggest that there has been no breach 
of company law or where the breach is minor in nature and enforcement action would, as a consequence, be 
disproportionate); 

	• a decision not to take enforcement action on this occasion but, rather, to issue a warning that any recurrence 
will precipitate enforcement action (for example, where the breach has been rectified and/or remediated and 
rectification/remediation has been evidenced to the ODCE’s satisfaction);

	• referral to other statutory authorities or professional bodies of matters relevant to their respective remits;

	• the issuing of civil directions, e.g., directions to companies and/or their directors requiring the remedying of stated 
defaults within prescribed timeframes;

	• the initiation of civil proceedings, i.e., Court applications for the purpose of seeking specified remedies;

	• the initiation of summary criminal proceedings or referral of the matter to the DPP for consideration as to whether 
charges should be directed on indictment.

Set out in the following Tables are details of the various caseloads progressed by the Office during the year under 
review. Details of the outputs that flow from the processing of the Office’s various caseloads are detailed in the next 
section of this Chapter.

Table 11: Throughput of liquidators’  
section 682 reports – 2020 

Section 682 reports on hand at 1 January, 2020 299

All reports received during 2020 669

Less: Reports the subject of determinations 
during 2020

810

Section 682 reports on hand at 31 December, 
2020 

158 

Table 12: Throughput  
of other cases – 2020 

Other cases on hand at 1 January, 2020 194

New cases opened during 2020 278

Less: Cases concluded during 2020 223

Other cases on hand at 31 December, 2020 249
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PART C: OUTPUTS 

36.	 Full relief is granted in cases where the Office forms the opinion that, based on the information available (including the liquidator’s report(s)),  
all of the directors of the insolvent company appear to have acted honestly and responsibly in the conduct of the company’s affairs.

37.	 No relief is granted in cases where the Office forms the opinion that, based on the information available (including the liquidator’s report(s)), there 
is insufficient evidence to demonstrate that any of the directors of the insolvent company acted honestly and responsibly in the conduct of the 
company’s affairs.

38.	 Partial relief is granted in circumstances where, based on the information available (including the liquidator’s report(s)), the Office forms the 
opinion that some, but not all, of the directors of the insolvent company appear to have acted honestly and responsibly in the conduct of the 
company’s affairs.

39.	 ‘Relief at this time’ is granted in cases where the Office is satisfied that the liquidator needs more time in which to progress/complete his/her 
investigations into the circumstances giving rise to the company’s demise. Similarly, on occasion, the Office considers it necessary to postpone 
making a definitive decision due to the complexity of certain companies’ affairs and the associated necessity for supplemental engagement with 
the liquidators concerned. Where ‘Relief at this time’ is granted, the liquidator will be required to submit a subsequent report.

Insolvency-related enforcement measures  
& outputs arising from section 682 liquidator reports  
and examination of dissolved insolvent companies 

Outputs from the section 682 process (i.e., liquidator reporting) 

The Office made definitive decisions (i.e., decisions other than to grant “Relief at this time”) on 531 liquidators’ 
reports during 2020 (2019: 632), with a further 279 decisions made to grant “Relief at this time” (2019: 331). 

Of the 531 definitive decisions taken during 2020, a total of 421 were made in respect of initial reports  
(2019: 498), with a further 110 being made in respect of subsequent reports (2019: 134). 

The decisions taken in respect of initial and subsequent reports respectively are analysed in Tables 13, 14 and 15 below. 

Table 13: Analysis of decisions taken in respect of all liquidators’ section 682 reports 

Decision type 2020 % 2019 %

Full relief36 466 58 525 55

No relief37 46 6 75 8

Partial relief38 19 2 21 2

Relief at this time39 279 34 331 35

Total 810 100% 952 100%

Table 14: Analysis of decisions taken in respect of initial liquidators’ section 682 reports

Decision type 2020 % 2019 %

Full relief36 384 74 448 73

No relief37 28 5 34 5

Partial relief38 9 2 10 2

Relief at this time39 97 19 124 20

Total 518 100% 616 100%

Table 15: Analysis of decisions taken in respect of subsequent liquidators’ section 682 reports

Decision type 2020 % 2019 %

Full relief36 82 28 77 23

No relief37 18 6 41 12

Partial relief38 10 3 11 4

Relief at this time39 85 62 207 62

Total 195 100% 336 100%
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Total number of company directors restricted and disqualified during 2020

A total of 73 (2019: 102) directors were restricted and 14 (2019: 12) directors were disqualified (on foot of 
Undertakings or Court Orders). In addition, 18 directors of dissolved insolvent companies were disqualified  
by means of Disqualification Undertakings (2019: 22). Further details of the Orders made by the High Court  
on foot of liquidators’ applications and on foot of Undertakings is provided in Appendices 4 and 5.

The reduction in the numbers of directors being sanctioned in connection with insolvent companies is due to a 
combination of factors including the overall reduction in the number of companies going into insolvent liquidation  
in recent years and the associated fall off in liquidators’ reports received as a consequence and the impact of public 
health restrictions on liquidators’ activities. 

Restriction and Disqualification Undertakings 

As detailed earlier in this Chapter, following the commencement of the Act on 1 June 2015, the ODCE introduced  
a procedure whereby those directors, in respect of whom it is determined that the liquidator should not be relieved 
of the obligation to apply to the High Court for their Restriction, may be invited to voluntarily submit to a Restriction 
(or Disqualification, if applicable) Undertaking. 

In 2020, following consideration of liquidators’ reports on companies in insolvent liquidation, 67 directors were 
offered Restriction Undertakings and seven directors were offered Disqualification Undertakings. 

The Table below sets out the number of Undertaking offers issued during 2020, together with details of the number 
of offers accepted and not accepted at the year end. Of the offers of a Restriction Undertaking made to the 64 
directors during 2020, 50 were accepted. In addition, three further offers of Restriction Undertakings made in 2019 
and outstanding on 1 January, were also accepted in 2020, bringing the total number of directors Restricted by 
Undertakings in 2020 to 53.

Table 16: Undertaking offers issued to directors in 2019 and accepted/not accepted in 2020 

2020 2019 

Directors Directors 

Restrictions:

Number of offers issued 67 112

Number of offers accepted 53 83

Number of offers not accepted 17 29

Disqualifications:

Number of offers issued 7 11

Number of offers accepted 3 8

Number of offers not accepted 4 3

Liquidators’ Court Applications 

As indicated earlier in this Chapter, where liquidators are not granted relief by the Office and where invitations to 
submit to Undertakings are not offered or not accepted, the liquidators concerned are required to apply to the High 
Court seeking the restriction or disqualification of relevant company directors. At 31 December 2020, a total of 
21 directors who had declined to enter into Undertakings in respect of decisions made during the year faced such 
proceedings. 

It is important to note that, at any given time, a considerable number of company directors face restriction 
or disqualification proceedings in the High Court. A further cohort of directors who, prior to 2020, were either 
not offered Undertakings or who did not accept Undertakings continue to face restriction or disqualification 
proceedings. 
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The Table below sets out details of the results of liquidators’ applications to the High Court during the year. 

40.	 Myles Kirby (In his Capacity as Official Liquidator of Westman Plant and Civils Ltd (In Liquidation)) v Rabbitte [2020] IEHC 703 (Unreported, 
High Court, O’Moore J., 30 January 2020) https://www.courts.ie/search/judgments/%22westman%20type%3AJudgment%22%20AND%20
%22filter%3Aalfresco_radio.title%22

Table 17: Results of liquidators’ Court applications – 2020 

2020 2019

Cases Directors Cases Directors

Restriction Declarations granted 12 20 11 19

Disqualification Orders granted 8 11 3 4

Declarations or Orders not granted 1 3 2 4

Facts and circumstances considered by the High Court in making  
Disqualification Orders and by the ODCE in offering Disqualification Undertakings

Set out below are examples of the types of issues that were considered by the High Court in making Disqualification 
Orders and in cases where Disqualification Undertakings were offered by the ODCE and subsequently accepted by 
the directors concerned. These include the case of Westman Plant and Civils Limited (in Liquidation), in which the 
High Court handed down the longest period of disqualification ever imposed under the Companies Acts. The full list 
is set out at Appendix 5. 

WESTMAN PLANT AND CIVILS LIMITED (IN LIQUIDATION)  
DIRECTOR DISQUALIFIED FOR 14 YEARS AND 3 MONTHS

Mr. Kevin Rabbitte, a director of Westman Plant and Civils Limited (in Liquidation), was disqualified from being a 
company director for a period of 14 years and 3 months. This is the longest period of disqualification ever imposed 
by the High Court under the Companies Acts. In addition, the Court ordered that Mr. Rabbitte should be held 
personally liable for €1.5m of the debts of the company. 

Details of the case were set out in a judgement delivered on 30 January 202040. The judgement noted that 
the Court had heard that the company had been engaged in a missing trader intra-Community VAT fraud. The 
liquidator had reported that the company’s VAT number had been used to purchase intra-Community goods to 
the value of over €8m and engaged in sales of these goods in the State. However, despite charging VAT on such 
sales, no VAT was paid and false VAT returns showing a nil liability were made throughout the entire lifetime of the 
company. The judge noted that it appeared to him that “…the only trade engaged in by the company has been 
the business of fraud”. 
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OTHER EXAMPLES OF CIRCUMSTANCES IN WHICH COMPANY DIRECTORS  
WERE DISQUALIFIED BY THE HIGH COURT AND BY THE ODCE THROUGH  
THE USE OF DISQUALIFICATION UNDERTAKINGS 

Company A

The actions of two directors of a dissolved insolvent company (i.e., a company struck off the Register of Companies 
in accordance with section 733 of the Companies Act 2014) were examined. All other companies that the directors 
of this company were associated with were also examined and, of these, four other companies had also been 
involuntarily struck off the Register of Companies for failing to file annual returns. An examination of the last annual 
returns filed in respect of these companies found that the Balance Sheets recorded aggregate creditors totalling 
€3.7m. In respect of one of the companies, two unsatisfied judgments were registered against it and there were 
11 unsatisfied charges. The directors did not contest these figures and did not take remedial measures to correct 
them. Both directors consented to Disqualification Undertakings for a period of four years. 

Company B

An examination of the activities of two directors of a dissolved insolvent company found that there had been a 
failure to file annual returns in respect of two companies of which they were directors. The Revenue Commissioners 
advised the ODCE of a default of some €250,000 in tax, exclusive of interest, in respect of one of the companies. 
The last annual return filed in respect of one of the companies recorded creditors of more than €5m. The second 
company had failed to file any annual returns in the Companies Registration Office. Enquiries identified that there 
were 14 unsatisfied charges registered against one of the companies. The directors did not contest the findings and 
did not take remedial action to correct them. Both directors consented to Disqualification Undertakings for a period 
of four years. 

Company C

A company which traded in the auto repair sector went into liquidation during 2019. The two directors of the 
company failed to liquidate the company in a timely manner and traded for a protracted period while insolvent. 
The directors were not compliant with reporting obligations to the Revenue Commissioners, failed to pay taxes as 
they fell due over a protracted period and allowed the accumulation of liabilities to the Revenue Commissioners 
amounting to over €100,000. In addition, it was reported that the directors failed to maintain proper books and 
records and used a personal bank account for sales proceeds and making payments on behalf of the company. The 
liquidator’s report indicated that one director was in contravention of section 239 of the Act by removing significant 
sums from the company at a time when these funds should have been used to meet Revenue liabilities. One of the 
directors consented to a Disqualification Undertaking for a period of five years. 

Company D

A company trading in the provision of property maintenance services was liquidated in 2019 by the High Court 
following a petition by the Revenue Commissioners. The director of the company failed to discharge liabilities to the 
Revenue Commissioner as they fell due. Unpaid VAT and PAYE liabilities to Revenue amounted to over €250,000. 
The liquidator also reported that €40,000 in taxes deducted from employees’ wages were not remitted to the 
Revenue Commissioners. The director permitted the company to continue to trade when he knew, or ought to have 
known, that the company was insolvent, failed to maintain proper books and records and did not co-operate with 
the liquidator. This director consented to a Disqualification Undertaking for a period of five years.

Facts and circumstances considered by the ODCE in offering Restriction Undertakings

Set out below are examples of the types of issues that were considered in cases where undertakings were offered 
by the ODCE and accepted by the individuals concerned. In all cases, the restriction applies for the standard period 
of five years. 

The Orders/Undertakings arose following consideration by the ODCE of liquidators’ section 682 reports and, where 
necessary, after the ODCE sought and obtained additional information and/or clarification. The full list is set out at 
Appendix 4. 
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EXAMPLES OF CIRCUMSTANCES IN WHICH COMPANY DIRECTORS WERE  
RESTRICTED BY THE ODCE THROUGH THE USE OF RESTRICTION UNDERTAKINGS 

Company E

A company which produced specialised clothing went into liquidation in late 2018. The company had a deficit 
at liquidation of nearly €500,000. The company owed of the order of €175,000 to trade creditors and a further 
€185,000 to the Revenue Commissioners. The two named directors of the company failed to wind up the company 
in a timely manner and allowed the company to continue trading for a protracted period while insolvent. The 
directors permitted the dissipation of assets of the company for no value. A further person was found to have acted 
as a shadow director. All three directors consented to Restriction Undertakings (five years). 

Company F

A company which operated in the hospitality sector went into liquidation in late 2019. The company which had 
a relatively small turnover had a closing deficit of circa €160,000 at liquidation. The liquidator reported that the 
company had been insolvent for its entire history and traded insolvently for a protracted period. The liquidator 
found that the director of the company was not compliant with his obligations to the Revenue Commissioners or the 
Companies Registration Office. The Revenue Commissioners were due circa €90,000 at liquidation. The director 
consented to a Restriction Undertaking (five years).

Company G

A vehicle importing company traded in the import of cars from the United Kingdom. The company went into 
liquidation in 2018 with a deficit of nearly €500,000 at the date of liquidation. The directors failed to discharge VAT 
liabilities of over €150,000. The directors also failed to maintain books and records to the standard required to 
facilitate verification of expenses charged to the company regarding travel and subsistence and failed to prepare 
and file accounts with the Companies Registration Office as required under the Companies Act 2014. Both directors 
consented to Restriction Undertakings (five years).

Company H

A company trading in the provision of property inspections and safety compliance services was liquidated in July 
2019 by the High Court following a petition by the Revenue Commissioners. The directors failed to discharge tax 
liabilities totalling €61,500 to the Revenue Commissioners at the time of liquidation. The directors failed to declare, 
or pay, any taxes in 2017 or 2018 and made only minimal payments in 2016. The directors withdrew €51,400 from 
the company between July 2017 and August 2018 and an additional €20,346 in cash withdrawals were made which 
were not declared as director income to the Revenue Commissioners. The directors also did not, in contravention of 
the Companies Acts, provide the liquidator with all of the company’s books and records. The directors also failed to 
prepare and file accounts with the Companies Registration Office as required under the Companies Act 2014. Both 
directors consented to Restriction Undertakings (five years). 

Company I

A company trading in the construction sector was liquidated in late 2017 by the High Court following a petition 
by the Revenue Commissioners. Unpaid VAT and RCT liabilities amounted to some €200,000. There was a 
failure to comply with a Court order to file a Statement of Affairs for the company, the directors permitted 
the company to continue to trade when they knew, or ought to have known, that the company was insolvent 
and there was a failure to co-operate with the liquidator. The director concerned consented to a Restriction 
Undertaking (five years).

Company J

A company that carried out building maintenance and fire safety services was consistently non-compliant with 
its Revenue obligations throughout its trading period. The company understated quarterly PAYE declarations. 
While these were subsequently corrected, when the P35 annual returns were filed, the company used the 
Revenue Commissioners as a source of credit. At the date of liquidation, the company had accumulated a total 
liability of nearly €70,000 in unpaid VAT, PAYE and Corporation Tax. The directors allowed the company to 
continue to trade for a protracted period when the directors knew that the company was insolvent and unable to 
pay its debts as they fell due. Both directors consented to Restriction Undertakings (five years).
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Company K

A company involved in the reconditioning and sale of wood pallets failed to file numerous statutory tax returns 
and did not pay its taxes as they fell due. At the date of liquidation, the company owed Revenue nearly €100,000 
in respect of PAYE, PRSI, USC and VAT. The evidence indicated that the company used monies owed to the 
Revenue Commissioners to fund its activities. Both directors consented to Restriction Undertakings (five years).

Other (Non-Insolvency Related) Enforcement Measures & Outputs – 2020 

Outputs from enforcement work 

The Office’s enforcement work takes a variety of forms, including: 

	• engaging with company directors and other interested parties with a view to securing the voluntary rectification/
remediation of instances of non-compliance; 

	• exercising the Director’s powers to secure compliance and/or to progress enquiries and investigations; 

	• exercising the Director’s functions to permit/facilitate compliance; 

	• seeking civil remedies in the High Court in response to indications of non-compliance; 

	• taking summary criminal proceedings before the District Court; 

	• where, having conducted an investigation and concluded on the basis of same that the indications of suspected 
criminality are such that trial on indictment may be warranted, referring investigation files to the DPP for consideration 
as to whether the matters therein warrant criminal prosecution before the Circuit Court; and 

	• referring indications of possible breaches of regulatory provisions other than those relating to company law to other 
relevant regulatory or enforcement Agencies (incorporating also the referral of relevant matters to professional bodies). 

The principal outputs associated with the Office’s enforcement activities are detailed below. 

Securing voluntary rectification/remediation 

Directors’ loans infringements 

In 13 cases (2019: 23) where suspected directors’ loan infringements had been reported by auditors, or had 
otherwise come to attention, the Office’s actions resulted in rectifications (including the repayment/reduction of 
loans) totalling €5.7m (2019: €27.2m). Such rectifications are in the interests of affected companies’ members and 
creditors. 

Failure to comply with accounting standards

Section 291(3) of the Act requires companies to prepare their financial statements, inter alia, in accordance with 
applicable accounting standards. Section 291(9) provides that failure to comply with that requirement is a Category 
2 offence on the part of the company and any officer in default. In 2020, 40 (2019: 72) instances of companies’ 
failure to comply with accounting standards were reported to the Office by way of auditors’ indictable offence 
reports. The underlying nature of the issues involved (for example, differing interpretations of an accounting 
standard) are such that most such matters are capable of being resolved to the ODCE’s satisfaction by way of 
voluntary rectification. 

Persons acting as company directors while not permitted to do so 

During the year, the Office undertook a review of the register of disqualified and restricted persons as maintained by 
the Registrar of Companies. Arising from the review, six persons (2019: 31) appeared to be in contravention of such 
orders and undertakings. Following ODCE intervention, the individuals’ positions were regularised. 

Total cautions issued 

In addition to the foregoing, cautions issued to a total of 19 companies (2019: 28) on a variety of matters. 
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Securing compliance and progressing enquiries and investigations  
through the exercise of the Director’s statutory powers 

41.	 Five pursuant to section 787 of the Act, one pursuant to section 10 of the Criminal Justice (Miscellaneous Provisions) Act 1997 (as substituted by 
section 6 of the Criminal Justice Act 2006) and one pursuant to section 48 of the Criminal Justice (Theft & Fraud Offences) Act 2001

A broad range of legislative provisions were utilised during the course of the year under review in order to both 
secure compliance with company law and to progress enquiries and investigations respectively. Statutory powers 
exercised and other investigative measures included: 

	• serving 54 orders under section 52 Criminal Justice (Theft and Fraud Offences) Act 2001 (2019: 28); 

	• the execution of seven (2019: 13)41 search warrants; 

	• the arrest of nine persons (2019: 5), with six of those persons (2019: 4) subsequently being detained under 
section 4 of the Criminal Justice Act 1984 for questioning; 

	• meeting 14 (2019: 11) persons by arrangement having volunteered to provide statements under caution; 

	• serving two statutory directions requiring third parties to produce books and documents under section 780 of the 
Act (2019: 2); and 

	• serving three statutory requests on auditors for information under section 393 of the Act (2019: 39). 

Permitting/facilitating compliance through the exercise of the Director’s statutory functions 

During the year, five requests (2019: 20) were received from companies seeking a direction disapplying the 
limitation in section 288(9) of the Act, under which, ordinarily, a company may not alter its current or previous year 
end date more than once in a five-year period. 

Principal civil litigation 

During the year under review, the Office was also involved, inter alia, in the following civil proceedings.

Table 18: Details of principal civil proceedings – 2020

Cumann Peile na h-Éireann  
“Football Association of Ireland” 

The High Court – 2019 391 COS  
The High Court – 2020 66 COS

Following the issuance of statutory demands pursuant to section 778 of 
the Companies Act 2014, and the execution of search warrants pursuant to 
section 787 of the Act, the ODCE instituted proceedings, pursuant to sections 
788 and 795 of the Act, for the purpose of obtaining the Court’s determination 
on certain documents over which an assertion of legal professional privilege 
and/or privacy had been asserted.
In November 2020, the High Court appointed an independent person pursuant 
to section 795(6) of the Companies Act 2014 for, inter alia, the preparation of 
a report to assist the Court in making its determination as to whether material 
the subject of the proceedings is privileged. 
As at 31 December 2020, this litigation remained ongoing. 
In March 2021, the High Court appointed a further independent person for 
similar purposes as referenced above.

Re Independent News and Media Plc 
[2018] 124 COS (Unreported, High 
Court, Kelly P., 4 September 2018)

Buckley v. Fleck (and Others) [2021] 
IEHC 101 (Unreported, High Court, 
Simons J., 15 February 2021)

The Court-appointed Inspectors delivered their Second Interim Report to the 
High Court on 27 April 2020.
In accordance with the provisions of section 759 of the Companies Act 2014, 
the Court ordered that a copy of the Second Interim Report be furnished to 
the ODCE. Following applications to the High Court by a number of parties, the 
Court ordered, on 10 June 2020 and 24 June 2020 respectively, that copies be 
furnished to the various Applicants.
The Inspectors indicated in the Second Interim Report that the exigencies 
of the current crisis (Covid-19) made it impossible at that stage to accurately 
indicate when they might expect to be in a position to deliver a Final Report. 
By way of High Court proceedings commenced in April 2020, Mr. Leslie 
Buckley, former Chairman of Independent News & Media plc (“INM”), sought 
Orders pursuant to section 749 of the Companies Act 2014 for the recusal of 
the High Court-appointed Inspectors on stated grounds from the investigation 
ordered by the High Court pursuant to section 748 of the 2014 Act.
This matter was heard by the High Court over a period of eight days in October 
2020. Judgment was delivered on 15 February 2021 and Mr. Buckley’s 
application for the recusal of the Court appointed Inspectors was refused by 
Mr. Justice Garrett Simons.
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Criminal proceedings 

Following from its strategic objectives of confronting indications of wrongdoing at the more serious end of 
the spectrum, the Office’s criminal investigative resources tend to be concentrated on larger, more complex 
investigations that, typically, result in files being submitted to the DPP for consideration as to whether charges 
should be directed on indictment. However, the Director does also, depending upon the underlying facts and 
circumstances, direct the summary prosecution of alleged offences as and when considered appropriate.  
Set out hereunder is a summary of criminal enforcement activity over the year under review.

During 2020:

i.	 files were submitted to the DPP in respect of four separate investigations; 

ii.	 the Director of Corporate Enforcement issued directions to charge, or otherwise, in respect of three separate 
investigations;

iii.	 directions were received from the DPP to charge, or otherwise, in respect of three separate investigations;

iv.	 in aggregate, arising from (ii) and (iii) above, a total of 45 criminal charges were preferred against five separate 
individuals, i.e., in respect of alleged offences in the nature of:

	» contravening a Restriction Order contrary to section 855 of the Companies Act 2014;

	» contravening a Restriction Order contrary to sections 161 and 240 of the Companies Act 1990 as amended;

	» acting under directions of a restricted person contrary to section 856 Companies Act 2014;

	» fraudulent trading contrary to section 297 Companies Act 1963 as amended;

	» fraudulent trading contrary to section 722 Companies Act 2014;

	» money laundering contrary to sections 7(1)(a)(ii), 7(1)(b) & 7(3) Criminal Justice (Money Laundering & Terrorist 
Financing) Act 2010; 

	» theft contrary to section 4 Criminal Justice (Theft & Fraud Offences Act) 2001; and

	» providing false information contrary to section 876 Companies Act 2014;

v.	 two individuals were prosecuted in the District Court for alleged breaches of company law;

vi.	 three individuals were prosecuted in the Circuit Court (i.e., on indictment) for alleged breaches of company  
and criminal justice legislation. 

As at 31 December:

vii.	 three matters remained before the District and Circuit Courts; and

viii.	two files were with the DPP awaiting decisions as to whether to direct charges or otherwise.
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CRIMINAL PROCEEDINGS: CASE STUDIES

Mr. John Canny

Arising from an ODCE investigation, and following receipt of directions from the DPP, Mr. John Canny, 40 Foxborough 
Road, Lucan, Co. Dublin, a former employee of Philips Ireland, was charged with 25 counts of alleged offences contrary to 
section 4 of the Criminal Justice (Theft & Fraud Offences) Act 2001 (theft) and two counts of alleged offences contrary to 
section 876 of the Companies Act 2014 (Furnishing False Information). The investigation commenced after a complaint 
was made to the ODCE by solicitors representing Western Biomedical Technologies and its parent company, Philips 
Ireland. In the complaint, it was alleged that falsified returns had been filed with the Companies Registration Office and 
that there had been a theft of over €30,000 from a Philips Ireland bank account. The Court was told that the money was 
removed from the account by Mr Canny in a series of over 80 transactions. In every instance, the money was lodged 
directly into Mr. Canny’s personal bank account. This figure was subsequently revised down to €26,051 after allowance 
was made for wages and genuine expenses due. Mr Canny subsequently repaid all of the money in question. Mr. Canny 
entered pleas of guilty to nine counts of theft relating to amounts totalling €31,000 and to one count of furnishing false 
information and was sentenced to 18 months’ imprisonment, with the entire sentence suspended for a period of  
18 months.

Mr. Pearse O’Connor

Arising from an ODCE investigation into the affairs of Pearse Roofing and Cladding Limited, and following receipt of 
directions from the DPP, in August 2018 Mr. Pearse O’Connor, The Crescent, Lennonstown Manor, Dundalk, Co. Louth, 
was charged with alleged offences contrary to section 7(1)(a)(ii), 7(1)(b) and 7(3) Criminal Justice (Money Laundering 
& Terrorist Financing) Act 2010 (Money Laundering), section 297 of the Companies Act 1963 (Fraudulent Trading), and 
section 26 of the Criminal Justice (Theft & Fraud Offences) Act 2001 (Using a False Instrument). The charges related 
to the alleged dishonest solicitation of payments from Keys Commercial Finance Limited. Mr. O’Connor subsequently 
entered pleas of guilty, in April 2021, to one count of Fraudulent Trading and five counts of the Use of a False Instrument. 
The matter has been adjourned to October 2021 for the preparation of a probation report and to fix a date for sentencing. 

Ms. Patricia Kelly

Arising from an ODCE investigation into the affairs of Console Suicide Bereavement Counselling Limited (in Liquidation), 
and following receipt of directions from the DPP, Ms. Patricia Kelly, 59 Alexandra Manor, Clane, Co. Kildare, was charged 
with alleged offences contrary to section 297 of the Companies Act 1963 (Fraudulent Trading), section 722 of the 
Companies Act 2014 (Fraudulent Trading) and sections 7(1)(a)(ii) and 7(3) of the Criminal Justice (Money Laundering & 
Terrorist Financing) Act 2010 (Money Laundering). A pre-trial hearing has been scheduled for January 2022 and the trial 
has been scheduled for 11 January 2023. 

Mr. Shane Murphy

Arising from an ODCE investigation into the affairs of Prochill Limited, and on foot of directions from the Director of 
Corporate Enforcement, Mr. Shane Murphy, 43 The Willows, Carrigaline, Co. Cork, was charged with, inter alia, two counts 
of alleged offences of acting in contravention of a restriction order contrary to section 855 of the Companies Act 2014.  
On entering a plea of guilty before the District Court, Mr. Murphy was disqualified from acting as a company director for  
a period of three years and fined €850. 

Mr Kooi Hin (Keith) Yeap 

Arising from an ODCE investigation, and following receipt of directions from the DPP, Mr Kooi Hin (Keith) Yeap, 47  
Main Street, Bray, Co. Wicklow, was charged with alleged offences contrary to section 876 of the Companies Act 2014 
(Furnishing False Information). The charges related to six companies. A book of evidence was served at Dublin District 
Court on 20 April 2021, and the matter was sent forward to the next sitting of the Dublin Circuit Criminal Court for trial. 

Referrals to professional and other regulatory and enforcement bodies 

Whilst there is an obligation upon the ODCE to keep confidential information that comes into its possession, there 
is statutory provision42 for the disclosure of information to certain third parties (including other regulatory and 
enforcement bodies and certain professional bodies) provided that certain prescribed criteria are satisfied.

42.	 Section 956 of the Companies Act 2014
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Provision of a quality customer service to external stakeholders 

Customer service standards 

43.	 (i.e., excluding parties being engaged with in the context of the Office’s enforcement remit) 
44.	 www.odce.ie/faq.aspx

During the year under review, the Office remained committed to providing a quality customer service to its own staff 
and to all members of the public with whom it has dealings. The feedback and formal complaints services,  
as provided for on the Office’s website, are integral to that commitment. 

Customer Charter 

The Office’s Customer Care documents are published on the ODCE’s website and provide detail of,  
amongst other things: 

	• the Office’s service standards;

	• the standards that customers can expect from the Office;

	• principal contact points; and 

	• a Customer Feedback and Complaint Form.

During 2020, no formal complaints were received under the Office’s Customer Complaints Procedure. It is important 
to point out that our Customer Complaints Procedure exists to deal with mistakes, delays, or poor customer service. 
It does not relate to dissatisfaction with policy, decisions made by Officers or other case-related matters. The 
procedure is initiated by completing and returning a Customer Complaint Form, available on the Office’s website.

Nature of principal engagements with external stakeholders 

The Office’s principal engagement43 with external stakeholders includes: 

i.	 the provision of guidance and related material; including the publication in 2020 of “A Single Guide for 
Companies” which consolidates the existing Guides into a single publication for ease of reference; 

ii.	 outreach activities; 

iii.	 handling queries and complaints from members of the public; 

iv.	 managing and developing relationships with external stakeholders; and 

v.	 website/social media. 

Activities associated with (i), (ii) and (iv) above, which for the most part fall within the remit of the Advocacy Unit, 
are elaborated upon in Chapter 2 of this Report. With the exception of complaints regarding alleged breaches 
of company law, which are dealt with in Chapter 3, the activities associated with (iii) and (v) above are further 
elaborated upon below. 

Public enquiries 

The Office provides, to the extent practicable, information on general company law matters to interested parties. 

In order to further assist querists, the Office has developed a series of Frequently Asked Questions (“FAQ”) and 
responses thereto, which are available on the website44. The FAQ section of the website is regularly reviewed and 
supplemented as necessary. During the year under review, the FAQ section was again comprehensively reviewed 
and updated to reflect the queries most frequently received by the Office. As well as consulting the website, 
members of the public can also direct queries to the Office’s information email address (info@odce.ie) as well as 
submitting their queries by telephone. 

While the Office deals with the majority of queries by reference to the services outlined above, some queries require 
a more detailed and considered response and the Office deals with numerous such queries each year. The Office is 
not, however, in a position to provide querists with legal advice and, in circumstances where the nature of an enquiry 
suggests it to be the case, querists are advised that they should consider seeking independent professional advice. 
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Website 

During the year under review the ODCE website was rebuilt on an updated platform to provide enhanced security. 
While the upgrade was being carried out the pages available to the public were much reduced, with only Covid-19 
updates visible. The reduction is reflected in the reduced statistics for pageviews during the year. Following the 
redevelopment of the website, the Office implemented a Cookie Banner in compliance with the requirements of 
GDPR and e-Privacy. 

Table 19 below details those sections of the website that attracted the most traffic during the year under review. 

Table 19: Top 5 most visited sections of the website in 2020 – www.odce.ie 

Section Views

Publications 18,411

Company Law & You 13,901

About the ODCE 9,971

FAQs 9,097

Media & Presentations 5,813

By way of further elaboration, Table 20 below details the 20 most frequently visited individual pages (i.e., as 
opposed to sections) on the website during the year (excluding the home page). As in previous years, the FAQ 
section featured heavily in the most viewed pages. Taking all the FAQ pages together, they attracted over 9,000 
views during the year. 

Table 20: Top 20 most viewed pages in 2020 – www.odce.ie

Page Views

Information Books Main Page 2,942

Company Law & You Main Page 2,926

Company Directors and Secretaries – Responsibilities 2,523

Company Law Guidance Page 2,503

About the ODCE – Finance & Procurement 2,383

Company Law & You – Corporate Governance 2,117

Court Decisions Main Page 1,923

Court Decisions – Prosecution Cases 1,827

Quick Guides 1,655

FAQ – Meetings 1,645

About the ODCE – Our Role 1,500

FAQ Main Page 1,373

Complaint Form 1,320

Media & Presentations Main Page 1,263

Company Law & You – Company Directors and Secretaries 2,193

Court Decisions - Prosecution Cases 2019 1,196

Publications - Annual Reports 1,170

Information Books Main Page 1,043

Company Law & You Main Page 1,007

The website was accessed from mobile devices over 3,800 times during the year. At year end, 597 persons had 
registered to receive website notifications by email. The Office also provides an Irish language version of its website 
and, in 2020, 4% of website traffic was to the Irish version (www.osfc.ie) with over 5,400 views. 

Social media 

The Office continues to utilise various social media platforms to communicate with its stakeholders. Specifically, the 
Office operates on two platforms; Twitter and LinkedIn. These media are used to highlight and promote the Office’s 
outreach activities. As such events were reduced in 2020 due to Covid-19 restrictions, activity on social media was 
also reduced in 2020.
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Provision of a quality customer service to internal stakeholders 

Staff training & development 

45.	 Continuing Professional Development

Performance management applies across all Government Departments and Offices and is implemented each year 
by the Office. It seeks to ensure that the roles of individual staff are clear and that they are aligned with overall 
corporate objectives, while facilitating performance review and management. It also directly links Office training 
programmes and expenditure to the role of each staff member. To the extent practicable, the Office supports staff 
members in their training and development needs. 

ODCE staff received a total of 138 days’ training during 2020 (2019: 177), including: 

	• training provided from in-house resources – 90 days, relating to 20 staff; and 

	• training provided by the Department – 48 days, relating to 25 staff. 

During 2020, the Office assisted several staff members to undertake the following training and development: 

i.	 Advanced Diploma in Corporate, White Collar and Regulatory Crime (King’s Inns);

ii.	 LL.M in European Law and Public Affairs (University College Dublin);

iii.	 B.Sc. in Police Leadership & Governance (University College Dublin);

iv.	 Doctorate in Governance (Institute of Public Administration);

v.	 ICA International Diploma in Governance, Risk & Compliance;

vi.	 accountancy staff members’ CPD45 requirements;

vii.	 solicitor staff members’ CPD requirements;

viii.	engineer staff member’s CPD requirements. 

Compliance with obligations on foot of law, regulation and by  
virtue of the Office’s status as a public sector entity established by statute 

Parliamentary Questions (“PQ”) 

The Office is regularly requested to provide information/material to the Department to assist it in preparing 
Ministers’ responses to Deputies’ PQs. In addition, the Office is sometimes itself the subject of Deputies’ PQs. 
During the year, the Office provided material in response to 31 PQs (2019: 64). 

Prompt Payment of Accounts Act 1997 

The Prompt Payment of Accounts Act provides for the payment of interest to suppliers whose invoices are unpaid 
at a prescribed date (usually 30 days after receipt of the invoice). Despite the Office’s policy of settling all invoices 
within prescribed timeframes, there were seven invoices paid outside of the time allowed and as a result Prompt 
Payment Interest of €2.37 was incurred, together with €370 in penalties (2019: one invoice, €1.12 and €40 
respectively). The delays in payment were primarily due to the difficulties associated with remote working.

Risk Management Action Plan 

During the year, the ODCE reviewed and updated the Office’s risk management plan in consultation with the 
Department. 

Freedom of Information (FOI) 

Most records of the Office (i.e., all records other than records concerning its general administration) are exempt 
from the FOI Act. During 2020, five requests were made under the Freedom of Information Act (2019: 12). 

Of the requests received, one was withdrawn, two were granted in full, one was for records that did not exist or 
were not held by the ODCE and therefore had to be refused, and one was still under consideration at year end.

As required under the FOI Act, the Office’s FOI Publication Scheme is published on its website,  
as well as a log of FOI requests and the decisions on such requests. 
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Data Protection and the General Data Protection Regulation 

On 25 May 2018 the General Data Protection Regulation (“GDPR”) became enforceable. This legislation gives a 
broad level of protection to citizens regarding the privacy and use of their personal data, and grants rights of access 
to personal data held or processed by a data controller. 

The Office has put significant effort into ensuring compliance with the Regulation and the Data Protection Act 2018, 
as well as holding information sessions so that all staff are aware of the new obligations. 

During the year under review, four requests for information were made to the Office under the Data Protection Act 
2018. The requests were each considered and, where applicable, the relevant information was provided to data 
subjects insofar as the rights to such information was not restricted to the extent necessary to protect the functions 
of the Director and where such restriction was proportionate. 

Official Languages Act 2003 

The Office drafted a second Scheme under the Act in 2011 and awaits agreement with the Coimisinéir Teanga on 
that Scheme. In the interim, the previous Scheme remains in force, as well as the statutory requirements of the Act. 
The ODCE, therefore, continued during the year under review to monitor its compliance with that legislation and with 
its Scheme. 

Implementing the Public Sector Equality and Human Rights Duty 

During 2020 the Office updated the statement of its intention to comply with the Public Sector Duty under the Irish 
Human Rights and Equality Commission Act 2019 published on its website. This duty places a statutory obligation 
on public bodies to eliminate discrimination, promote equality of opportunity and protect the human rights of those 
to whom they provide services and staff when carrying out their daily work.

In its day-to-day work and particularly in its dealings with stakeholders the Office ensures that no member of the 
public or other stakeholder suffers discrimination in interactions with the Office under any of the protected grounds 
of gender, civil status, family status, sexual orientation, disability, age, race, religion and membership of the Traveller 
community. 

The Office extends the same equality of treatment to its staff. 

Energy consumption and carbon emission reduction 

The Office shares its premises with several other occupants, and, at 45.62%, the proportion of space allocated 
to the Office is slightly less than half. Approximately half of all electricity used in the building is for lighting and 
the powering of office equipment, while the heating and air conditioning system accounts for the remainder. Gas 
consumption is used for heating water used in the building’s heating system. 

Gas consumption for the year was 336,000 kilowatt hours (kwh) (2019: 470,000 kwh), of which the ODCE was 
responsible for approximately 153,000 kwh. Electricity consumption was 460,000 kwh (2019: 500,000 kwh), of 
which the ODCE was responsible for approximately 210,000 kwh. 

During the year under review, the Office premises was under-occupied as a large proportion of staff members were 
working from home from March onwards. While this resulted in less energy usage for equipment, lighting, heating 
and cooling was still required for the staff who were on site. The Office continues to seek to devise initiatives to 
further curtail energy consumption, and representatives attended virtual presentations on the topic that were made 
available through the OP@W (Optimising Power @ Work) campaign. Energy usage charts for 2018 to 2020 are set 
out on the next page. 

The target for overall energy consumption reduction in 2020 was a further 5%. The energy performance outturn for 
2020 was a saving of 8% in electricity usage and 28% in gas usage, giving an overall 18% saving for 2020 over 2019, 
mainly in gas consumption. 
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The carbon footprint of the entire building is measured and monitored on behalf of the building’s Green Team by 
OP@W, and the data is regularly provided to the occupants of the building. The chart reproduced below shows the 
reduction in carbon emissions resulting from energy used in the premises across the last three years as measured 
against emissions in 2014, when the premises joined the campaign. The reduction in 2020 over 2014 was 40%,  
on target for the 50% target in reduction by 2030. 
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APPENDIX 1 
Allocated vs. actual expenditure 2018 – 2020 

2018 2019 2020

€000s €000s €000s €000s €000s €000s

Allocation

Exchequer Grant 5,057 6,057 6,057

Contingency – Legal Costs 50 5,107 50 6,107 50 6,107

Expenditure

Salaries 2347.0 2,503.1 2,295.8

Advertising & Publicity 34.8 32.2 19.7

Office Premises 297.2 290.0 357.6

Legal Expenses 741.8 1,075.2 995.9

Consultancy 3.9 3.8 29.6

Computerisation 116.0 204.3 441.7

Printing 22.0 28.8 22.8

Incidental Expenses 51.3 29.1 32.7

Travel & Subsistence 14.3 25.2 8.9

Telecommunications 30.1 45.3 54.3

Postal/Courier Services 12.6 7.9 8.1

Office Machinery & Photocopying 8.3 17.5 7.9

Human Resource Development 22.2 37.4 35.7

3,701.5 4,299.8 4,310.7

Amount surrendered 1,405.5 1,807.2 1,796.3
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APPENDIX 2 
Presentations delivered, exhibitions/events attended  
and publications issued 

Presentations delivered by ODCE staff during 2020 

A breakdown of the categories is as follows: 

Category Number of presentations

Third Level Institutions 1

Professional Bodies (including Accountancy bodies, Law Society and An Garda Síochána) 4

Public Bodies (including Government Departments & Agencies) 4

Other Bodies/Organisations (including the community & voluntary sectors) 3

Exhibitions/events attended by staff of ODCE – 2020 

Name of Event Promoter Venue

National Manufacturing Premier Publishing Citywest Convention Centre

Biz Expo Biz Expo Citywest Convention Centre

HPSU Showcase 2020 Enterprise Ireland Croke Park

Manufacturing & Supply Chain Conference Premier Publishing Virtual

Publications issued and published in 2020 

Date Name of Publication

June 2020 Annual Report 2019

December 2020 A Single Guide for Companies – consolidation of seven information booklets bringing together information 
about the main roles and responsibilities of the key parties in companies. 
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APPENDIX 3 
Report under section 22 of the Protected Disclosures Act 2014 
Section 22 of the Protected Disclosures Act 2014 provides that every public body shall prepare and publish, 
not later than 30 June each year, a report in relation to the immediately preceding year in a form which does 
not enable the identification of the persons involved. The abovementioned report is required to specify: 
i.	 the number of protected disclosures made to the public body; 

ii.	 the action (if any) taken in response to those protected disclosures; and 

iii.	 such other information relating to those protected disclosures and the action taken as may be requested  
by the Minister for Public Expenditure & Reform from time to time. 

Reports received during 2020 

During the year ended 31 December 2020, the ODCE received one (2019: 8) protected disclosure. 

Action (if any) taken in response to the protected disclosures received

On examination it was determined that the protected disclosure received fell outside the remit of the Office. 

Such other information relating to those protected disclosures and the action taken  
as may be requested by the Minister for Public Expenditure & Reform from time to time

Not applicable. 
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APPENDIX 4 
Cases where Restriction Undertakings were given by company directors 
or Restrictions Declarations were made by the High Court pursuant to the 
Companies Act 2014 

Liquidation cases where Restriction Consent Undertakings were given  
by company directors pursuant to section 852 of the Companies Act 2014 

Number Company Name Director Name Date Restricted

347848 21st Century Alternative Fuel Systems Limited McElmeel Michael 22-Dec-20

579017 ASL Cars Limited Bowhan Josephine 06-Aug-20

456722 Bernard Walsh Shopfitting Limited Walsh Bernard 13-Aug-20

572253 BGH Seasonal Operations (Irl) Limited Hoskin Bruce 23-Jul-20

599861 Brook Creek Construction Limited Nolan Wesley 05-Aug-20

540940 Cardea Building Limited Sheridan Gerald 21-Aug-20

540940 Cardea Building Limited Walsh David 21-Sep-20

643190 Celtic Series Limited Fitzpatrick Alan 03-Dec-20

503254 CFNN Limited Fitzpatrick Alan 03-Dec-20

473987 Clonliffe Healthcare Products Limited Navan William 28-Oct-20

518594 CTP Bars Limited Leonard Christopher 26-Oct-20

518594 CTP Bars Limited Leonard John 26-Oct-20

486772 Darcys Bar Limited Sexton Patrick 15-Sep-20

486772 Darcys Bar Limited O’Connor Myra 15-Sep-20

573289 DB 5 Vehicle Imports Limited Cronin Ross John 04-Feb-20

573289 DB 5 Vehicle Imports Limited Browne David 04-Mar-20

551614 Elite Future Enterprises Limited Flynn Paul 24-Sep-20

345234 Finbarr Whyte & Sons Limited Whyte Finbarr 15-Sep-20

447023 Foh Audio Limited Walsh Philip 10-Aug-20

530482 Glenmak Couriers Limited Flanagan Mark 13-Aug-20

582784 Green Foods Catering Limited Hoskin Bruce 23-Jul-20

562337 Grey Stag Limited Stagg Kevin 15-Sep-20

562337 Grey Stag Limited Gray Declan 15-Sep-20

539699 Hira Ventures Limited Ul-Islam (Shadow Director) Shafique 20-Mar-20

539699 Hira Ventures Limited Qureshi Alia Salaam 20-Mar-20

539699 Hira Ventures Limited Adnan Shamaila 20-Mar-20

485788 Homeville Stores Limited Conway Owen 10-Mar-20

580546 Ihart Construction Limited Hart Ian 07-Aug-20

580546 Ihart Construction Limited Hart Erin 07-Aug-20

367630 Johnstown Technology Consulting Limited Burke Tony 13-Aug-20

492819 Joyce Motors Limited Joyce Kenneth 19-Mar-20

580415 K Property Support Limited Keaveney Sally 07-Aug-20

580415 K Property Support Limited Keaveney Clem 07-Aug-20

153814 Kells Stores Limited Ormiston Norman 04-Aug-20

136229 Laraglen Limited Collins Denis 31-Oct-20

136229 Laraglen Limited Collins Teresa 31-Oct-20

218592 Lobar Limited Maguire Patrick 17-Aug-20

576774 Look Ahead Limited Carroll Michael 15-Feb-20

616091 Next Generation Marketing Limited Sheehan Richard 25-Aug-20

51

OFFICE OF THE DIRECTOR OF CORPORATE ENFORCEMENT — 2020 ANNUAL REPORT

Appendices



616091 Next Generation Marketing Limited Connolly David 28-Aug-20

495392 Nour Medical Limited Mohammed Sally 16-Mar-20

495392 Nour Medical Limited Hassan Mohammed 16-Mar-20

515234 R&R Bathrooms Limited Prestage Robert 16-Feb-20

601579 Rekan Catering Limited Reynolds Andrew 31-Oct-20

577616 Rootaigh Limited Cronin Elaine 09-Apr-20

512699 Shayoub Medical Services Limited Shayoub (a.k.a. Ahlam Abokhlal) Ahlam 17-Dec-20

512699 Shayoub Medical Services Limited Naser Shayoub 17-Dec-20

336147 Springwell Developments Limited Long Maura 05-Aug-20

108453 Trodat Limited McDonagh Mark 07-Aug-20

580390 United Power Limited Maguire Philip 04-Feb-20

580390 United Power Limited Scanlan Keith 04-Feb-20

582553 Veranco Limited Czyzykowski Artur 17-Sep-20

599233 Vidlyn Communications Limited Flynn David 23-Jul-20

Liquidation cases where Restriction Declarations were made by  
the High Court pursuant to section 819 of the Companies Act 2014

Number Company Name Director Name Date Restricted

542839 Adalbert Limited Heagney Daragh 08-May-20

397043 Alvonway Investments Limited Donovan Joseph 20-Jan-20

397043 Alvonway Investments Limited Appelbe Fergus 09-Oct-20

533168 Rio Rodizio Limited McColgan Garth 14-Dec-20

469926 Shin - Ram Limited Bourke Sinead 10-Feb-20

546807 H.M.F. Construction Solutions Limited Farrelly Hughie 16-Nov-20

546247 Golden Island Retail Limited Doherty David 08-Dec-20

491827 Grudlann Corca Dhuibhne Teoranta Whistler Peter 14-Dec-20

491827 Grudlann Corca Dhuibhne Teoranta Leahy Collette 14-Dec-20

491827 Grudlann Corca Dhuibhne Teoranta O'Sullivan Jerry 14-Dec-20

325370 Northwest Projects Limited Dooley Donal 03-Sep-20

325370 Northwest Projects Limited Dooley Mary 03-Sep-20

476100 Squeaky Clean Ltd O'Brien Richard 31-Dec-20

476100 Squeaky Clean Ltd Lavelle Patricia 31-Dec-20

314280 Vectone Ltd Allirajah Baskaran 09-Mar-20

314280 Vectone Ltd Nicholas Paul 09-Mar-20

314280 Vectone Ltd Wilson Daniel 10-Feb-20

592768 RHS Energy Ltd Palmer Martin 24-Feb-20

197173 Winning Ways Ltd Stenson Brian 02-Jun-20

197173 Winning Ways Ltd Stenson David 02-Jun-20
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APPENDIX 5 
Cases where Disqualification Undertakings were given by company 
directors or Disqualification Orders were made by the High Court 
pursuant to the Companies Act 2014 

Liquidation cases where Disqualification Consent Undertakings were given  
by company directors pursuant to section 850 of the Companies Act 2014 

Number Company Name Director Name Disqualified From Disqualified To

554503 Clondrinagh Car Repairs Limited O’Donovan Marc 03-Nov-20 02-Nov-25

427579 Farm Food Emporium Limited Coffey Desmond 26-Oct-20 25-Oct-25

45928 Towerpoint Properties Limited Wiseman Niall 27-Jul-20 26-Jul-25

Dissolved Insolvent Company cases where Disqualification Consent Undertakings  
were given by the directors pursuant to section 850 of the Companies Act 2014 

Number Company Name Director Name Disqualified From Disqualified To

556595 Elder Star Limited Michael Nolan 04-Jan-20 03-Jan-23

416910 Casalani Limited Donal Kelleher 01-Feb-20 31-Jan-23

394487 Glydebrook Developments Limited Sean Lambe 05-Mar-20 04-Mar-24

469983 Sharp Edge Security Limited &  
United Guard and Security Limited

Brid Scannell 08-Aug-20 07-Aug-24

Terry Scannell 08-Aug-20 07-Aug-24

Theresa Scannell 08-Aug-20 07-Aug-24

Robert Scannell 08-Aug-20 07-Aug-24

594623 Ivymill Limited Leon Lee 25-Aug-20 24-Aug-24

496839 Ellsec Limited Paul Ellard 11-Sep-20 10-Sep-24

Colm Ellard 11-Sep-20 10-Sep-23

June Fields 11-Sep-20 10-Sep-22

513743 Atlas Forklifts Limited John Seaver 11-Sep-20 10-Sep-24

John Mackle 11-Sep-20 10-Sep-24

114511 Clayworth Investments Limited John Dowling 28-Oct-20 27-Oct-24

Liam Dowling 28-Oct-20 27-Oct-24

306860 Meadowcraft Developments Limited Alan O’Connor 11-Sep-20 10-Sep-24

Kenneth O’Connor 06-Nov-20 05-Nov-24

581128 Andy’s Auto Imports Limited Andrew Bailey 09-Jan-21 10-Sep-24
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Liquidation cases where Disqualification Orders were made by  
the High Court pursuant to section 842 of the Companies Act 2014 

Number Company Name Director Name Disqualified From Disqualified To

555562 Step Training Limited Mallard Will 13-Jan-20 12-Jan-25

543634 Westman Plant & Civils Limited Rabbitte Kevin 30-Jan-20 19-Apr-34

508037 Express Boston Bakery Limited Noble Claire 09-Mar-20 08-Mar-25

508037 Express Boston Bakery Limited Noble Anthony 09-Mar-20 08-Mar-25

469926 Shin - Ram Limited Hooda Ramlal 10-Feb-20 09-Feb-25

545791 Meat Market Lane Restaurant 
(Drogheda) Limited

Donegan Robert 09-Mar-20 08-Mar-25

543915 KLM Biotechnology Limited Shanahan-
Prendergast

Elizabeth 09-Nov-20 08-Nov-28

543915 KLM Biotechnology Limited Prendergast Patrick 09-Nov-20 08-Nov-28

481151 DMG Energy McGleenan Damien 04-Jun-20 03-Jun-30

481151 DMG Energy McGleenan Francis Joseph 04-Jun-20 03-Jun-30

623993 The MK Chow Lee Ltd Chow Mui Kiu 14-Dec-20 13-Dec-27
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Act Companies Act 2014

AGM Annual General Meeting

CLRG Company Law Review Group

CPD Continuing Professional Development

CRO Companies Registration Office

Department Department of Enterprise, Trade and Employment

Director Director of Corporate Enforcement

DPP Director of Public Prosecutions

FAQs Frequently Asked Questions

FOI Freedom of Information

GNECB Garda National Economic Crime Bureau 

HRG Hamilton Review Group

IAASA Irish Auditing & Accounting Supervisory Authority

IAIR International Association of Insolvency Regulators

ICAV Irish Collective Asset-management Vehicle

ICAV Act Irish Collective Asset-management Vehicles Act 2015

Minister Minister for Enterprise, Trade and Employment

MoU Memorandum of Understanding

ODCE/Office Office of the Director of Corporate Enforcement

Oireachtas Collective term for the Upper and Lower Houses of Parliament

PAYE Pay As You Earn

PII Professional Indemnity Insurance

PPB Prescribed Professional Body

PQ Parliamentary Question

PRSI Pay Related Social Insurance

RAB Recognised Accountancy Body

Register Register of Companies maintained by the CRO

SI Statutory Instrument

VAT Value Added Tax

WTE Whole Time Equivalent
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For further information contact: 
Office of the Director of Corporate Enforcement 

16 Parnell Square, Dublin 1 D01 W5C2, Ireland 

Tel: +353 1 858 5800  
Lo-call: 1890 315 015  
Fax: +353 1 858 5801 

Email: info@odce.ie  
Web: www.odce.ie  
Twitter: @odce 


